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Nowadays more than 120 universities provide educational services across the UK [1]. In our opinion, with a view to better understand the nature of training of future professionals it is worth while considering the forms, methods and means of the educational process organisation in universities of the UK.

Such forms of educational process as lectures, seminars, tutorials, practical work, independent study, research, worplace training are typical for the British higher education institutions. Individual forms of training prevail over the group ones [2].
Historically, lecture is the main method of teaching. During the second half of the XXth century the lecture form of teaching was subjected to constant criticism in the UK and all over the world. Lectures take place in large classes, usually last for one hour. A lecturer or tutor guides through the subject and introduces students to new concepts and theories. Currently it becomes evident that in most cases lecture is not sufficiently effective method of professional training of future specialists. The lecturer tasks are as follows: to deliver to students information which is not available to them elsewhere in an understandable form; to present logically the substantiated scientific view on the issue under consideration, thus revealing not only the content and structure of the material, but also conceptual approaches to it; to demontrate to students the basic methods of scientific thinking, analysis, synthesis, logical construction, findings, and evaluation; to encourage students to critical analysis and review of own ideas on the subject etc. Thus, a student, being present at a lecture, should not be a passive listener, but active participant of the learning process.
Under current conditions lectures gave way to forms of work with small groups. In small classes tutors encourage to debate and discuss a specific topic or piece of work. Seminars and tutorials − the traditional form of group work, when one or more students prepare a message on a specific issue, report it to an entire group, followed by a discussion of this issue under the guidance of a teacher. Tutorials also provide students with the chance to ask questions and receive feedback about their work. On the one hand, classes in small groups (10-15 people) significantly activate students, on the other hand, they are more flexible in relation to the objectives and methods of teaching. Seminars and tutorials are of different kinds:
· Organized free discussion among the students of a problem proposed by a teacher. The result of the discussion is summed up together with a teacher.

· Message prepared by one or more students, usually in writing.

· «Syndications» − microgroups of students (3 to 6 people), who perform together one task of a project character. The tasks are given to students at lectures, later oral presentations are presented at seminars / written are discussed in microgroups generalised and analyzed by teachers at lectures. The role of a teacher in this case is more advisory.
· «Selfevaluation» groups − consist of 3-5 students. The study here is similar to syndication method, however, in this case a group of students receive identical tasks and periodically discuss and evaluate the results. As a result, small groups prepare a report with one representative reporting to the whole group.
· Groups of «free» discussion − involve 10-12 students. Initially, all students complete a specific short (15-20 minute) task. The tasks differ thus cause a «struggle of ideas» during further free discussions. An important feature of this method is that a teacher almost neither participates in the discussion nor summes up the results. His/her role is to ensure that students do not miss the fundamental issues and to steer the discussion back on track.
· Work in «Т» groups (training groups) − aimed at developing in students of personal qualities necessary for the future profession: skills of interpersonal interaction, ability to listen and implement effective communication. To use this method a teacher is to pass special psychological training and to work very carefully so not to cause stress in students. It should be noted that this is one of the most effective forms of developing the simplest skills. Currently this form is often used in business training abroad.
The essence of the tutor system is as follows: a student entering the university is attached to a teacher called a tutor. Tutor not only conducts classes with students, but also monitor their progress, mood, academic and intellectual advancement. Forms of tutorial classes are very diverse − from individual interviews and consultations to group (number of participants permitting) discussions. The main purpose of the tutorial classes is student selfdevelopment. Tutor system causes some criticism, primarily because it is practically impossible to be formalized. 
Working in small groups can allow students to embrace a range of interactive and collaborative skills which are often hard to develop in individual study situations, and impossible to develop in large-group environments such as lectures.
Practical work: many courses in law, the arts and sciences include practical workshops where students develop their practical skills. The general aim for practical classes is to enhance students’ understanding of methods of scientific enquiry. This is pursued in a variety of ways where students are given the opportunity to undertake experiments; tackle problem-solving exercises; carry out survey and project work and experience at firsthand how the theory and principles of their discipline are applied. The key learning aims in practical classes are: − consolidate subject knowledge; − introduce disciplinary methods and procedures; − develop technical skills; − develop cognitative skills; − promote teamwork skills; − increase motivation. 
The learning tools used in education process include: − verbal: textbooks, manuals, electronic textbooks, etc.; − simple visual: real objects, models, pictures, tables, charts, etc.; − complex: auditory, audiovisual (film, video), tools that automate the process of learning (projectors, computers, information systems, telecommunication networks). Ease of e-books makes it possible to use various test methods that allow students to independently verify the accuracy and depth of understanding of the material; there is a possibility of inclusion in the study guide not only pictures, but videos; quick transition to learning materials from other disciplines [3].
Training takes place both in an educational establishment and in the workplace directly, which allows students not only to master specific skills, but also to link theory with practice, feel and realize onself as an experts. This mode of delivery provides students with real-life work experiences to aid their learning and improve their employability. Workplace learning is integrated into the curriculum to allow students to experience theories in practice. This could be done through internships, job shadowing or field trips. Courses give students a practical experience within a working environment under the supervision of experienced staff. «Sandwich» courses include a full year's work placement in full-time employment as part of the course. The effectiveness of such workplace training depends on providing a number of important conditions. First, it is necessary that students were able to completely independently perform tasks including planning phase, impact assessment and debriefing. If they only observe the work of others without getting the opportunity to act independently, the study will not be complete.
In order for students to provide evidence of their competence, evaluated ongoing work, the concept of «portfolio» has been developed, which is considered to be a collection of all written works of students, comments of tutors and teachers, reports from practices. A student portfolio includes: photo of a student; student personal information; copy of a student application submitted to the programme, and an essay stating the reason for selection of this curriculum; evaluated written works; reports from placements. 
The system of out-of-class work includes independent academic work of students, work on mastering the professional development, volunteer activities. The independent work is understood as preparation for classes, individual work while studying subjects, writind abstracts and reports, essays, final papers. 

Professional development as a component of extracurricular work of students is seen as purposeful improvement of professional skills (participation in student conferences, training sessions, meetings with practitioners in order to increase motivation for future professional activity, etc.).
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