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Britchenko Igor
Miklovda V.
Kubiniy N.
Olshantseva T.
FEATURES OF JAPANESE MODEL OF ENETERPRENEURSHIP

INTRODUCTION

Globalization of the economy gives an opportunity to use foreign companies’ experience in
management. It creates additional impulse for increasing of enterprises competitivencss. Japanese model of
entrepreneurship uses specific instruments, which are based on local traditions, mentality and institutional
rules, but some of them can be adapted to European practice.

That is why the aim of this article is to show the content of Japanese model of the entreprencurship,
which can be used by Ukrainian enterprises.

There are two submodels in Japanese model of the entreprencurship: the internal management
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sybmodel and the submodel of relationships with business environment. Internal management submodel
consists of lots of aspects, but in this article we investigate the quality system management, financial
management and human resource management. In relationships with business environment submodel
consists of two parts: the relationships with human resource market and government.

During the investigation the following methods were used: analysis, synthesis, generalization and
others.

RESULTS

Model of the entrepreneurship consists of two subsystems: the internal management model and the
model of relationships with business environment. The main content of the following submodels is described
on the picture 1.
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Picture 1. The main elements of Japanese system of entrepreneurship

The model of management in Japanese companies has several aspects including just —in-time system,
of human resource management, and financial management. Among the factors, that ensure effective
strategic management and competitiveness improvement, there is a high level of adaptation to changes in
surrounding conditions. One of the components, that make a possibility of quick adaptation, is a system of
operational management. “Just in time” system occupies a special place among them. “Just in time” system
is the one created for planning logistics that provides full conformity to the production process and updates
the high quality of production. This system includes:

raw, semi-finished products, components are submitted by small lots directly at the right point of the
production process, bypassing warehouses.

finished products are also shipped directly to consumers when production is complited. This system
gets more affordable and allows to control the distribution of productive resources: people, materials,
machines and information. To ensure effective strategic management it is important to make modern systems
of operational management — to produce and deliver the products in time, which produce the required
number of products, sell it to the customer, then again produce, etc. As practice shows, for the
implementation of "just in time" system cannot rely only on the methods of central planning, determining the
schedule of production once for all stages of production. That’s why, the necessary condition for providing
the production and supply of products "just in time" is the introduction of the system kanban.

Thus, the kanban system is the information system (relative to the "just in time" system), which allows
to control output of the desired products in various stages of production. For the practical implementation of
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"just in time" system for the company and its suppliers can use a variety of methods. The most effective one
is — the reduction of inventories and distances.

Reduction of stocks can be implementing two ways — by cutting the number of products (item size),
and reduction of the reserves. Reduction of lot item is a step toward the production of "just in time", because
the production of smaller parties frequently corresponds to a rate of consumption. The matter is that, each
program which improves the quality gives limited effect if the item size remains high.

Production of small batches increases the quality of the party due to the following reasons:

1. Eliminating large batches with lots of defective products;

2. Information from the consumer-company about the defective products for applying corrective
measures;

3. The cause of the defect is quite simple and can be removed by the employee directly in obtaining
relevant information from the consumer;

4. There is no usually need for a long-term preservation of information;

5. An opportunity to correct defects appears, which causes the reasons for requiring them to identify
the participation of several experts from the department of quality assurance, technical maintenance and
other units, which becomes important due to the rapid feedback.

If a perfect organization of the "just in time" system is provided, it practically does not need much
time to transport the processed products. The enterprise does not need the place for stocks. Because, the time
between operations and the number of processed products, stored as inventory, is reduced to a minimum,
shrinking the circle of necessary inspections and rework in case of defects. In other words, while defects are
closer to the time of detection, it allows identifying and eliminating their causes quickly.

Thus, the "just in time" system is primarily designed to provide high quality. Reduction of stocks is
used as a tool to discover the causes of production problems.

The introduction of the "just in time" system gives the integral effect of many indicators. As the
practice shows, the typical results of the "just in time" system introduction is the system of the inventories
reduction and production time by 90%, cost of labor - by 10-30%, time to preparation the production - a
75%, production area - a 50%, indirect costs - by 50-60%, park equipment - 90%, improving product quality
by 75-90%.

This example shows that when the introduction of the "just in time" system does not need to focus on
reducing the. It makes staff confused. Back in the mid-80's the "just in time" system was used less than 10%
at industrial enterprises of the United States, though the interest on it was constantly growing.

The main conditions for successful implementation of the "just in time" system is the mass
involvement of staff, the company should clearly understand the concept and the content of the system and
compare it to their needs and capabilities. The experience of many firms shows, that it is desirable that a high
level was an enthusiast of the system, that would actively engaged in its implementation. Expedient also is
the initial testing of only one, rather well-established industrial area.

The kanban system is responsible for three levels of material flows:

- from provider of material to the production area;

- within the limits of the technological chain;

- from producer to consumer.

The next clement of the internal management submodel is the system of financial management.
Japanese business typically works with high proportion of borrowed funds and therefore low autonomy. The
coefficient of autonomy cannot be lower fifties percent at the western companies. Factor of autonomy is
calculated as the ratio of own funds to total assets of the enterprise. The autonomy index is below this level,
this means that, the company did not have enough own funds to respond to the liability necessary. But the
Japanese rules of financial management permit to have the figure of about these thirty per cent. All this facts
increase the risk of non bank loans. However, this risk is important not only for businesses but for the banks
as well. So, there are several points that can manage the risk better and reduce its degree:
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Japanese financial management is characterized by low values of financial investment company.
Japanese companies do not review portfolios of stocks and reflect the accounting value of their purchase
prices, which could take place many years ago.

Underestimation of the real value of the land, owned by a Japanese company. The land under the
house of Mitsubishi Estate was bought in 1892 for 6.4 thousand dollars, this amount of money is shown in
balance paper till now. But its value today is not less than two billion dollars.

Preventive activities to reduce the risk for the bank are to make lending only by the pledge. Human
resource management has a lot of specific features. One of the differences betwen Japanese management and
American or West European is that young workers conduct functions that do not meet their official position.

A total training plays an important role in a career of staff at the enterprise. Employee during the first
ten years of his/her work practically attends all parts (departments) of the enterprise. This system is useful in
cases, where the necessary decisions are concerning the activities of the whole company. The system, which
was built up on the rotation of young personnel, allows to the manager of one department to know the
advantages and disadvantages of the other departments.

Ukrainian authors emphasize the positive features of the Japanese model of personnel management,
the example of this is the point of view, outlined in Table 1.

Table 1.
Comparative characteristics of Japanese and American models of human resources strategy
Criterion Japanese model U.S.A. Model
1. The system of hiring a labour Lifelong Short
e ’ Fast, depends on individual abilities
2. Building a career Slow, depends on experience S A S -
Outside on a wide range of a business
3. Education With the job coach schools, training centres, consulting
companies
4. Mobility of labour Low High
5. Wages As a result of collective work For individual contribution
6. Relations with subordinates Informal Formal
7. Responsibility results Collective Individual
8. Relation to the chief Patriarchal Indifferent
% T'h.e hatute .Of EnagRAl Collective Individual
decision making
10. Control Collective Individual
11. Training Universal Highly specialized
12. Duration of work Scheduled and unscheduled Scheduled

Regarding the interaction of Japanese companies with the outside environment can be emphasized the
following. The limits of this science work cannot allow analyzing for all areas of these interactions, but we
can stop only at the most interesting: with the labor market and the state. There is no unemployment in
Japan, in fact, unlike other countries. In larger cities, on the contrary, there are situations of lack of
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manpower. Appropriate level of life is characterized by one indicator, the average life expectancy, which in
Japan is the largest in the world. The Japanese model of labor market is characterized by:

1. "Lifelong" labor.

2. The developed system of training within the company.

3. The size of the salary depends on experience. If necessary to reduce the production, the staff of its
enterprise is not exempted, and a reduction of working time per employee takes place.

A widespread business education in the United States has identified a situation on the market of
managers dominated the professional managers whose has juridical or economic education. In Japan,
managers have mainly technical education.

In the U.S.A. more than five hundred thousand lawyers and each year more than thirty thousand
people pass the exams for the right to practice a law practice. In Japan, about seventeen thousand lawyers.
Their number is growing every year only on three hundred people. At that time when the U.S.A. is preparing
lawyers, Japan actively prepares engineers. In Japan, in twice more engineers, while the population is twice
less.

This determines used certain approaches to defining the problem and ways how to fix it. So, in the
U.S.A. lawyers firstly consider the problem or ways of its solving, they justify the legality of the ways of
development or finding the ways to avoid problems. In Japanese enterprises the engineers firstly make a
diagnostic of the problem and then solve it by looking for the specific, constructive solutions.

The educational status does not play any role for Japanese managers in advancing their career, while
in the U.S.A. without the title of Master of Business Administration building the career is impossible.

As a result of lifelong employment, the Japanese corporations prefer to prepare professionals by own
programs according to goals, objectives and specifics of the corporation. The Japanese believe that the main
task of the University is to prepare the fully developed, well-educated person at the general academic base.
Thus universities are very clearly ranged by its images, so competition in the prestigious universities is very
high. To prepare the required level, applicant passes an educational program that starts in a prestigious
kindergarten, then in a prestigious school, and finally - in a prestigious university.

Relations between business and entrepreneurship with the state characterized the role of the
government in economic life and institute of business. The USA along with famous European states
implementing the principle of least intervention in the economic environment. A characteristic feature of
Japanese politics is a state planning and a regulation of the economy. For example, the post-war government
plans for social and economic development. From the standpoint of realization the most successful was the
plan of doubling the national income in 60-years. The quintessence of this plan was a creation of the priority
from "total" values to "capitalist": stimulation of industrialization, increase exports, development of human
capabilities in an era of scientific and technological progress. An active economic policy of government in
Japan is aimed at ensuring long-term strategic goals as a condition for sustainable development.

CONCLUSIONS

The results of the investigations give as an opportunity to use the following aspects of management on
the Ukrainian enterprises:

1. The quality management “just-in-time” system, needs to organize in universities the departments,
specialized on quality management systems. In Ukrainian universities the specialization in quality
management is absent. This specialization needs close links with logistic courses, operation management
courses and others.

2. The internal system of training as a part of the human resource management can be introduced on
the Ukrainian enterprises. According to the Ukrainian statistics there are only 8 percents of personnel of
enterprise improves the professional skill per year. Without powerful internal system of the training the
Ukrainian business will be out of competition movement in terms of globalization.

3. The globalization gives opportunity to be competitive only on the base of the best world
management experience.
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Britchenko Igor
Miklovda V.
Kubiniy N.
Olshantseva T.
FEATURES OF JAPANESE MODEL OF ENETERPRENEURSHIP
SUMMARY

The article is devoted to the specific aspects of Japanese, model which can be used in European
entrepreneurship practice business. There are two submodels: the internal management system, and the
submode] of relationships with business environment. Internal managemen submodel consists of the active
system of management, financial and human recourse management. The relationships with human recourse
market and government are covered in terms of the relationships with business environment.

Taoxncuee @azuns
IMPOBJIEMbBI NCITOJIb30BAHMUS ITPOU3BOACTBEHHBIX MO]]IHOCTEI71
B YCJIOBUSIX PEBIHOYHOM SKOHOMHKH

TpeGoBaHueM PHIHOYHON SKOHOMHUKH SIBJIIETCS MOBBIEHME 00BeMa M KayecTBa TPOIYKIMH BO BCEX
OTpacisiX HAIMOHAIBHOM SKOHOMHKH, a TaK JXK¢ MOBBILCHHME TNPOW3BOJMTENBHOCTH TpyZda. ¥YcCHEIHoe
pemeHre 5TOM TPOOIIEMBI 3aBHCUT OT PAIMOHATBHOIO MCIOJIb30BAHUS OCHOBHBIX IIPOM3BO/ICTBEHHBIX
(OHIOB ¥ NPOM3BOACTBEHHBIX MOLTHOCTEH.

B 1ieHTpain30BaHHOM 3KOHOMUYECKOM IlepHoie B Asepbaiipkane ObUIM CO3/1aHbl IIPOU3BOICTBEHHBIE
MOIIHOCTH, o0Jiajarolnye OOMBIIAMH BO3MOKHOCTSIMH. Peanusanyst 3TUX BO3MOXKHOCTEH B HOBOH cpeje
TpebyeT HOBBIX MOIXOIOB.

AKTUBB3AIMs MOIHOCTEN B PHIHOYHBIX YCJOBHSX BCTPEYAECTCS C MHOTIOYMCIIEHHBIMH IpoGieMamu
BHI3BAHHBIMHM OpTaHM3aliell TPOU3BOICTBA, KOHKYPEHTOCTIOCOOHOCTBIO NPONYKLIMH HAa BHYTPEHHEM U
BHENIHEM phiHKe. B HacTosiee BpeMs cTpaHa KaXK bl I0Jl OT HEIIOJHOTO II0JIb30BaN!sl IIPOU3BOACTBEHHBIX
MOILHOCTEH TepAeT NPOAYKIMIO Ha cyMMy B | Mryumapn MaHat. 1109ToMy B yCIIOBUAX NOCTYKEHHS HYKHBIX
pe3y/bTaTOB HAYYHO-TEXHMHYECKOro Iporpecca Mepel BCEMH OTpacisiMH MMPOM3BOACTBA CTOAT TaKHe
00s3aTenbcTBa, KaK IIOJIHOE IMOJIb30BaHME MOMIHOCTEH M 00opyHOBaHUS, YIyYIIEHHE HCIOJIE30BAHAS
OCHOBHBIX (DOHJIOB M MOBBIMIEHHE (HOHIOOTIAYH. DTOT BONPOC 0COOCHHO aKTyaleH B OTpacisiX HedTAHOro
MAIlMHOCTPOCHHS PeCITy OJIKH.

3a mocieqHue robl HaOMONAOTCs CHIDKeHHe (HOHIOOTHaYM Ha HE(TAHBIX MAIIMHOCTPOMTEJHHBIX
TpeANpHUATHAX, YTO TpeGyeT MOBBILICHH YPOBHS HCIIOIb30BaHHs POU3BOACTBEHHBIX MOIHOCTCH.

Omno#t M3 OCHOBHBIX TPeOOBaHWH PHIHOYHON SKOHOMHKHU SBIIAETCS OOHOBJIEHME U MOJEPHH3AIMS
TeXHonoruyeckoro o6opynosadus. OgHako, HECMOTPs Ha Bce 3T0 060pYyNIOBaHHE B MAIIMHOCTPOUTENBHOM
oTpaciu AsepGaiikaHa W Tocedl JeHb HaXOOWTCA He Hamiexamem ypoeHe. Ilonmoxenue B
MaIlIMHOCTPOMTEIHLHOM NPOMBIIUIEHHOCTA CTPaHbl MOKA3bIBAET, YTO MPOM3BOIACTBEHHbBIE MOLIHOCTH
TIpeNPHUATHIA, BXOAAMMX B JAHHYIO OTPAcib IPOMBILLICHHOCTH, paboTaroT Ha 6-9%. Ilo cratHcTHYeCKHM
cenenmsiM B Konne 2010 r. Gamanc ocHOBHBIX (OHIOB crpaHsl cocrapmsun 67227.1 wmuH. masar. Ha
OCHOBAHWM CBEIEHMI Tociennel nepeoneHku nposeaeHHoi 1 mronsa 2000 r. ypoBeHb M3HOCA OCHOBHBIX
donmo cocrasnan 34.6%, a B npombiuuieHHoCTH 44.6 %. C Toro nepuona no 2010 r. on konebancs MexIy
4.9 - 2%. A B IPOMBILNLIEHHOCTH, 32 YKa3aHHBIA NEPUOJ, 9TOT KodbduimenT konedascs mexiy 4.85 —1.8%.
Kosd¢rmment usHoca emme Hwke: 2000-2010 rr. MakcHmanbHoe umcio kodddumenta 2000 r. (1,1%), a
2010 r. muauMaibHb Koo dupeHT 6601 (0,4%).B NMPOMBIIUIEHHOCTH MaKCUManbHOe M MHUHUMAIBHOE
guciio koG UIMEnTa M3HOCa TPUXOOUTCS Ha TOT mepuon U cooreercteyer 1,1 u 0,4 %. Opmuako, B

95



Lo®mhIB0

&Ma0 1

3RI6SH IR0 LbRMYS

G335 589b5dy
ARM3MRNNDLG0S RS 30O IHM36IR IJ3MEMBN35HI d333RIENOL BMBNIGM0 SLIIBO

0g@0 sbsbos dgoao
(333606 35@53IB@OL FIBSLIBOL I3MEMBIBANIIRN0 3HMBRIFIBN

G896 sbsmosbo
bOBIRNIVOBM @MBMEHG 33MEMBN3IGN 356300)5ATd0LS RS IA(MBE6IR(N 1)5663MBOL
0565650

Baranovskaya Marina, Kozak Yuriy
THE EU COUNTRIES DEVELOPMENT: INNOVATIVE COMPONENT

Belinskaja Larisa, Kasnauskiené Gindra
THE PENSION SYSTEM REFORM IN LITHUANIA VIA AGEING POPULATION

bypoyau Baxmanz
(0] COBEPI]IEI-!CTBOBAHI/II/I CHUCTEMBI OIIEHOK 2®®EKTUBHOCTH PA3BUTHUA
OTPACJIEBOHU CTPYKTYPbBI SJKOHOMUKHN

Bumac Apmypac
M3MEHEHUS CTPYKTYPBI OKCIIOPTA B INTBE: MAKPOOKOHOMMYECKASA

OLEHKA

TI'acanoea Haspun
I'JIOFAJIM3AIIMA - 3A B ITPOTHUB, BJIMSTHUE HA CTPAHBI CHI'

bodmb ggars dgoamo
LBIBOLBH03IA0 33MI6EMHOAIBS B0VMRIBOL X5330L 8363X336BT0

G935 3mgmbos
33M6M3N3IM0 MIMAG00L HEM3M®HG 83G603@IB0L 3I6IBOLOL LS3NMBOLSMZOL

Auenxo Onvza Huxonaeeéna
®AKTOPHI 1 JETEPMUHAHTBI PEHOMEHA I''TOBAJIM3AIINHA

Hopazumoe Mycnum A3ao ozvl

UCCJIEIOBAHHUE 3®@PEKTUBHOCTH SKOHOMMYECKOU CTPYKTYPBI M
HEOBXOJAMMOCTBb CTPYKTYPHOT'O PE@OPMUPOBAHMSI ATPAPHOI'O CEKTOPA
HAIIMOHAJIbHOM YKOHOMUKH A3EPBAMTKAHCKOM PECITYBJIUKH

Kasnauskiené Gindra, Belinskaja Larisa
ECONOMIC CHALLENGES OF AN AGEING LITHUANIAN POPULATION

Kepumnu Hpwiao A60yn oznot
A3EPBAM/DKAHCKASI MOJAEJIb SKOHOMHUYECKOI'O PA3BUTHSL:
IMPOBJIEMbI ! TIEPCIIEKTHUBBI

431

b5

26

43

49

58

65

72

78

83



Anoghpeo Kypamawenu
TEOPETHUYECKHE ITPOBJIEMbI B3AUMOCBS31 SKOHOMUKHA U ITIOJIMTUKHA
B YCJIOBUMSIX I'/TOBAJIM3AIIAA

I3 xS d9da30dgogmo
LOLBIFIG0 @0L3IBOL BOL0 056589203 I3MEMI035T0

Olshantseva T., Britchenko Igor
BUSINESS EDUCATION IN A GLOBALIZED EDUCATIONAL MARKET

boygnedmb 3sgem0s dgogmo
056583R@ (33 d3RM5RNBSGOOL BMBNIGON SL3IIB0

Je2E0IYG 35353
LO3IRIBM 3H0BOLOL 30@™MB3IBTN “LOSNIBM BdAOL” JFIRNCM3S IMIRNSE6RNIAN
R5535R300 0630CG0®ISIR 33(I6(M3035T0 (LOISAMBZINCIL 35350 DBI)

sgmsbpogn byasdgmody
MXSBOL BASBLBMEHTSCOOL 3G(MIRIFTBN LOISHB3IRMB0

Cabpo Oxcana
HEKOTOPBIE ACITIEKTBI HHCTUTYITUOHAJIBHBIX PE®@OPM B I'PY3UH B
®OPMATE BOCTOYHOEBPOIIEMCKOI'O TIAPTHEPCTBA

Toxmaoxcan Copua

MPOIIECC I'TOBAJM3AIIUNA M COLIMAJIbHO-3KOHOMUYECKMUE 3AIAYM
HHTETPALIUUN APMSHCKHUX HH)KEHEPHbBIX YHUBEPCUTETOB B CUCTEME
MEZKIYHAPOJHOI'O OBPA30OBAHMS

309G (B399 dgas dgoaro, msds@ joarsdy
b3do®0I3IN(), dRMB6INIH0 33(M6(M3N3IAN 3@MGBILIB0 RS 3M@BIS()

Yemumenrko Bnaoumup Anamonvesuu, Kyuep Onvza Cepzeeena

CHCTEMA IUIAHAPOBAHUS U UCIOJIb30BAHUS ITYBJIAYHON
COBCTBEHHOCTHU B KHP B KOHTEKCTE I'NIOBAJIBHBIX SKOHOMMWYECKHUX
ITPOIECCOB

borwsd bowydo
35®0) IR0 ,,03M6(M303IA0 LOLYSIIRN“: B0MO RS AISRNMdS

J3(M6(M303dm0 MIM@AO0L 1LIIBNS

babenko Apcenun Hzopesuu, Jasviorok Hamanvsa Anexcanoposna
HUHTEPHET " «<HOBASI DJKOHOMHWKA» POCCHUH B YCJIOBUSIX I'VIOBAJIN3AIIMA

I'yoa Anna Buxmopoena
®OPMMPOBAHME TE3UHTEIPAIIMOHHBIX TEHAEHITHNI ITO/I BJIMSTHUEM
COBPEMEHHBIX I'/IOBAJIBHBIX ITPOIIECCOB

Haenawepuoze Hama
B3IJBAIbl JIAYPEATOB HOBEJIEBCKON IMPEMUH O BJIIMSHNAM TJIOBAJIM3AIINN
HA HAIIMOHAJIBHYIO S5 KOHOMMUKY

432

88

94

104

108

113

118

124

127

131

136

142

147

149



205 MOINESY

333BMAH IR0 S3BMAIdGILOOL BMRIKNO (2011 TROL 6MIINOL 3%IF0S
ddM6(M303590)

dsG05d Jo3sb3dy, gommows bgbsdy, wosbs modggdosbo
M3000M&3560D5C0S RS MNIGBIMRN653030L 356M6Id0 I3MEMBN3SB0

300680 430603599, bsmos @gobxoemos
3R M6 IGO0 3306MB033AN LOZHGOL SLOBIBAN IR 0L 3IMI3MEMIN3IGH0
3M)RINJd0

IR IXS JbXF0S
33MBM3N030L dRM3SRNBIGOOL SALOL d353Id0OLSMZ0Ns

@595 bsdodgo dgoaro _
bddA0)ZINL I3H(M30DSGNS, 36T I3MEMINIGN RSSMIFNRIIRMBOL RILSLAHIRO

005 60560
bSGHM3AIBINNM 3MBLOLIMIdOL ROGIBINIBOL FIBSLIBOL SbIRO
30MMRMKM30s IGMB6IR S5635@03F0S LOLBHIZST(

bober gs@gbs dgoamo
dMB6BR0IBHISOL M30IIBIG0 RS 1JdNIIBIGO 336Id0L 3I3IG6IBOL BILSLId

6565 Rodi;bgamsgs
PR R 06836635

2090 Jgdgemsdgomo
MEB560HSGOTRO 3630056I30b I3MEMB03IG0 SbIIBIB0

995 xog5bodgoemo
ARM3SRNBSCO0L MLBMBHOIN0 V0658dR3¢%Id0

953 (MI3(M6M3N30L 1LIAIBNS

@3B0 Sézarsdy
IRJIIBHMEIRN0 801530(Mdd RS 3RMIRNNBOGOS

bsbmano s@gg5dy
ALMISZNBIGO0L 3S3RI6S 35361(MI3MEMB03A® 8533633 RI3HI 3MLBAMIIGOLB I
339969330

Arnania-Kepuladze Tamila
GENDER DISPARITY IN EMPLOYMENT: GEORGIAN-CZECH CONTEXT

Hana Bubunaweunu, Emep Kaxynua
BE3PABOTHIIA B YCJIIOBUSX I'/IOBAJIM3AIINN

Tenawmeunu Maoona )
T'OCYJAPCTBEHHOE PEI'YJIMPOBAHUME IIPSIMBIX 3APYBEXHBIX HMHBECTHITMA

3o@0 3ghdsns, sb6dmdG ©ggsdy
1O3SHM3IML 3M3INNIA0 3M63IGIEDI6SGH0S6MdS 1S5653IRGE(M3I 30@™MdIdT()

433

158

162

167

171

177

182

186

191

195

199

209

215

221

225



dogngs 3mp0s dgogo, bansgs gadamogs
RIFMBMIMIRODBOGN RO 3MBEIIGIBGBOOL A3MBMBNIIMHN IMIRKNOCBDNO3D

TI'pywunckas Hamanua Hukonaeena 5
TEXHOJIOTHYECKAS COCTABJ/IAIOIIA S HAIIMOHAJIBHOU 3 KOHOMHKH KAK
OCHOBA EE KOHKYPEHTOCIIOCOBHOCTH

om0 dgoaro @mos
32(M3ORIG0 I3MEMBN3AGN 36(M3RIIB0 KRS 850  d3d3R3I6d INdGSN
330M6MBN3AE 356300 ODI

Envwuna Bepa Bukmopoena

T'PAKIAHCKOE OBIIECTBO 1 ATEKBATHASI HHCTUTYIIUOHAJILHASI CPEJIA
TPYJIOBOM 3AHATOCTH B POCCHH — OCHOBA EE JJOJITOCPOYHOI'O
9KOHOMMYECKOI'O POCTA

@365 jg565¢ bgaros
LMIBROML 356300006 IBIR 333963330 33MBMBN3IAN bAROL BI33IB0L

G3R0KIOL 303bId0

96856 3956553 bgemos
ARMBIR0DSG0S RS IHMB6IR0 33(M6MB030L 3@MBRIAZIBO LOIS@MZIRMI0

ngs @sbods dgoamo
LObINIVOB) LIIBEMAHOL 356300159@IddbI dRMBSRNBIGONL d53RIGOL
0MIMBHOIR0 St33IBId0

@0 555 J9e00dy
13063ILGOGOM 3HMIIBOL @ISR0BSGOL @OLAL S68ROBOL F60TIEIVIBS

omlgd dsbzds dgoaro
LOLINFVOBML GMIRO 06M35C0Id0L 8I6IX3I6EBHT0

JPSBIB0by G9956F0Tg0am0, msds@ GmlGos dgoaa, Jsos bmlgaros
OR039RNBOGNS RS LOLINBVOBMIL @HIRO I3MEMB030L AHIBIR0AIdSB0

Mup3soee Acao Mazaxum oznsi
JJOTUCTUYECKUU IOAXO/1 ITPH ONNIPEAEJIEHWA TEHJIEHITUHA
9KOHOMHMYECKOI'O POCTA

ds@0bs debos dgogoo
30IXIBOL LOFISRMB5R0560 Rd3IBIZOL HIBM@IIB0 LHISAGNZIRMT0

ds@obs dembos dgoamo
LOBINIVOB() d0IXIBOL bdSAXIdOL 0AHNMSRN 30BSAMNIRNTIdIB0 LSISHMZIRMF0

@3 ds bs@bos
- BOJSAMBIKRML  JLOBAHMNBMIBOL A3MEMBO3IB0 SL3FIBIB0

3340 I3gaP0s dgoaro
LOB@IV3IRM 35RIBGANSRIBOL FIRIBTIBO LHOIdGMZIZ M0

Go@sbe bodbodgmmos, mods® msgarsdy
135@IM 33ROL AOL3N dRMBIRNBIBGONL 30M™MBIBE0

434

223

233

238

243

252

256

261

266

270

275

280

286

293

299

31



dbos (B040dg0aa, bober 3ogos Jgoero
063MA3530%5G0s, GMIMGG I3MEMB03TAH0 IRMISNBIGONL SAGNRIBIR(
306(Mdd

bzby Jobdszdo
LOBSRSFHRIVC) 3IRN6LDI dRM3SRNDSGOOL 353RIEOL 1530LId IGIdIBO
8596LObR3MS

00b5006 J505d9
LOdOBMBZINML LILINIVOBM BOLISRIGO 3MRNOBO3S RS ARMBISRNBIGOS

boodo pamdsgmo, garobsdge Bsgmos dgoamo, 636> oG0Gdg
ARM3IRNNDIG0S RS 1dIIGMBINML 3(M63IAIEB I6SA0S6MdS, 56T HMIMA0
3R0B035 BRS S30&GHOMO 1LOFMBSZR MR

300680 g9R5G5dg
LO33LOLIRM) 3MKOBN30LS RS 063IBOGNIBOL IGMNIGM3S3FNAN SLIRO
330M6(M3033&0 33MdASBOOL BMRINIBOL 806IRIN0

mgodacsb dgbggemos
3R M3SRNDBSGNOL HJdS3RIES LOJIGHMBIRNML IHM36IR I3MI6MB035%I

G0 d9bager0s
dRMBIRODIGNS RS 06BIRIIBISRVIA0 3530BSL0

K995 boGoBmbs dgomo
FHMBOL Rd365YNRI30L LISOMBOLSDOL LOBMBSRMIBSTN

dsdzzs baylogody

9R3@5R0 33M6MBN3IGH0N 35630010®IBOL 3 IBRIFIB0N RS 3IAL3IIBN3Id0
AR (MBIR0DOGONL 3066330 LSISHMBIN)TO

dgBsd xaarsgody
OR3BNS6IB0 3930BIRN0 RS 3NMISRNDIGNOS

3(63B3®3I6GO0L 3M6OVORIISN
&Ma0 2

B0656L330L, LHIGMSBMAOLM I3MEMAN3NL LIIGOS

@300 30dobs dgoamo
3R3ZMIMRIG0 LHILAIRNIBOL ITLIMHBOL LAHROL BIV3TB0 LIISG3IKMT()

bsbo ggoodos
153HMSFMAOL) 353MICROKIBS RS SIRDBOL HIBIRNNAIdS LOISANZINCIT0

@386 8@H0goams dgoamo
1OV IVIRBAHM SLAHNBHBS-9635@03FdIB0L LAIRIMBOL ©MdNIAMO Sb3FIBO
LMBROL 8033@6IM3OL LHOVIGIMD)S 8535RNMNDbI

GOG0bm Hgmsao
3RMB3SRNDSGOOL 353RI6S 06BNGOI@ 34(MGBILIdHI

435

315
320

324

328

334

338

350
354

361

368

15



bo@ggs jgo@e dody
B066LIG0 06LBEIFIEGIBOL BIBSLIBS

Kepumosa /Dicamunn
BJIMSTHHUE I'VIOBAJIM3AIIANA HA C®EPY BAHKOBCKHUX YCJIVT

J90g556 034505
155063ILB0GOM 3MIRNNB030LS RS BINIR-LHIHIROB) 3INMRKIBOL 356300)5GIdS
056583RAM3I IBS3DI

Kocmiokoea Huecca, /Iyzoeckoii [Jenuc
YYET TOBAPHBIX 3AITACOB: HA ITYTU K MC®O

ds@0bs dsobzmsdy
B0656LAA0 9605A0F0I60L IRNIBI6BIBOL SRNSGIBOL RS FIBSLIBOL LHOMBIBO

0bs bsmgems o
LOddA0)ZINL 1bOFS@IC) 35F3AMBOL BMIRNIRNGIBOL ©MBNIGMN SL3IIBHO

Gabaosb 2535l 060
806565300 3A0BOLO LSIS@MBINML 3FIEIdRM3SLS RS 3MBIBBOIRN 35633330

@0 beagnems dgogmo, mgs awgbosbo
30 (d@ASFIIN0 30IXIB0 — IBIAIB0S6MdOL SIROBOL LdBIIZIR()

©595Y RGBS
LOdOAMBINML LOBSAIM 35FAMBOL dIB ISR IG0 Ld30MBIBOL BILOLId

@s@Gobs gmdbmsbs dgoano
AR M33RNDICO0L 36MGILIBO 1SIGMSTMAHOL) BIG0HET0

bosomgbs doansddgiody
B0656LIA0 65bAHNL BMH30AIBOL ©MINIGMO LSIOMBO AR MBSRNBSGO0L BMIEDHI

gobogo bobsbodgoao
aLMBROC) B06S6LI@-33016(B03IH0 3H0BOLIBOL IMN3IGO ROBIGLOS

30%6IL0L 36(MBdRIFIBOL LIFG0S

05354 Bobos dgoaro
3533 060IRN0 33RI3S, MMIMAG LMBOSRIG0 BSIBMAHOL IBIIB0S60
653(MdI6aB0L IAH0)-0600 860836IRMBS60 Y06530@M3S

Gosms B9bs dgoamo
»3AMRIIGO0L LAEIRNO RI65bSAXTBOL“ B633d RS OLO d3S3MIIEIdS

boomzbs 330 dg0a0
30053060 3BHMIA0 053813(50(300601) AMR0 L53ISOMZINML 30DB6ILOL
056300)50Jd5F0)

Berulava George
SERVICES SECTOR LIBERALIZATION AND MANUFACTURERS’ EXPORT
PERFORMANCE

Britchenko Igor, Miklovda V., Kubiniy N., Olshantseva T.
436

21

25

28

32

37

41

49

51

58

67

70

74

81

87



