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paxyHky 93). ¥V Bunajaxy, K10 BOJIIi BUKOHY€E OJJHOYACHO JIeK1IbKa 3aB/IaHb BIJIMOBIIHO
710 Pi3HOT METH TOT3/IKH, HAPUKJIIA, 32 OJIHY IOi3/IKy IIePEBO3UTHh BUPOOHMYI MaTepiain
1 FOTOBY IIPOJYKIIii, TO TPAHCIIOPTHI BUTPATH MOYKHA JUIUTH MDK IpyraMuy MPOIOPIiHHO
Ba3l Pi3HUX IPyn 0OOPOTHHUX AKTHUBIB.
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PROBLEMS OF ACCOUNTING OF THE PAYMENT-BASED PENSION
PLAN IN THE CONTEXT OF THE PARADIGM OF FINANCIL STATEMENTS

In the framework of the knowledge-based economy model, human resources are a
catalyst for its effectiveness, the effective use of which contributes to the increment of all
forms of capital (human, social, financial, etc.) and, as a result, ensures high
competitiveness and leading positions in the economic system.

In the context of the EU - Republic of Moldova (RM) association, the Government
of Moldova has undertaken a number of commitments to support social capital. One of
the areas of support is the reform and, in the near future, the transition to a combined
(three-level) model of pension provision, which, due to the accumulation of social
contributions in pension funds, should contribute to the revitalization of the investment
process in the country.

The combined pension model with its foundation has a conceptual platform
formulated by Picketty: the use of the combined model is economically and socially
advisable if the employer creates a special pension fund separate from it, the participants
of which are social entities - current employees [2, p. 243]. To recognize decisions as
economically viable, it is necessary to have reliable information about all the factors
(capitals) that create and contribute to the increase in the value of a business unit.
Moreover, for this, identification of the specific form of equity capital of the business
unit is necessary. The first problem of accounting for pension plans is the identification
of new forms of capital due to human resources and their recognition as a structural
component of capital.

The classical interpretation of capital has not undergone significant changes. It
consists in understanding capital as a combination of the owner’s goods and property,
which carries economic benefits and ultimately allows them to receive additional income
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[1, p. 137]. At the same time, the use of human resources leads to the emergence of their
share in the capital and a reduction in the share of financial capital. As a result, the
structure of equity capital is changing by recognizing human and social capital, which are
the result of changes in the negotiation positions of labor (human B-activity) and financial
capital [2, p. 489].

Social capital (SC), which is the result of changes in the negotiating positions of
labor and financial capital, combines similar social subjects (employees, structural
associations, entities), and, when it is actively used at the macro level, micro level and
through exchange, like other forms of equity capital, it contributes to the receipt of
dividends. This concept is a logical continuation of the theory of social capital Bourdieu
and the normative-value interpretation of social capital Fukuyama; is consistent with the
concept of integrated reporting, which is embodied in the International Standard
“Integrated Reporting”.

In the context of solving the problem of identifying new forms of equity capital, the
author formulates the following conclusion: Social Capital is a derivative of human
capital and has similar characteristics such as:

. inherent in a certain group of relationships;
. is formed by the institutional environment;
. Is converted into financial capital and brings dividends;

- changes its value over time and requires investment support, affects the value
of the business.

A logical continuation of this conclusion is the hypothesis: pension plans based on
payments are one of the types of Social Capital. However, to determine the impact of the
SC on the value of a business unit and to present reliable information about it in the
financial statements by each form of capital, it is necessary to develop a conceptual
position regarding their assessment (second research problem).

The problem of assessing SC is given attention in a number of scientific articles. In
these works, the emphasis is on: the complexity of assessing the quality parameters of
human resources; the choice of a valuation method within the framework of the income
approach; the lack of clear recommendations on the application of a specific valuation
method to minimize distortion of valuation results, which can lead to dehumanization of
a business unit; the abstraction of methods, which complicates the development of a
universal approach for measuring SC.

According to the author, the decision to this problem is possible on the basis of: (1)
identification of each type of SC, which contributes to the neutralization of uncertainty
and the choice of the best assessment method; (2) concepts of fair value of valuation, the
basic idea of IFRS methodology that meets the socio-economic paradigm of financial
reporting. Since the object of this study is a defined payment-based pension plan that is
identified as an SC of a business unit, the third issue of the study identifies a mechanism
of measurement that meets the concept of fair value.

It is known that in the IFRS system, depending on the form of capital, one or
another valuation method is provided for by the corresponding basic standard. Briefly
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describe it on the basis of the provisions of IFRS 19 “Employee Benefits”, which
distinguishes two types of pension plans: with defined contributions and with defined
benefits. Measurement and accounting model of a defined contribution plan is
straightforward, so let's focus on the payment-based pension plan (defined benefit
pension plan).

The purpose of this plan is to effectively use the cash received by investing in
securities - stocks and bonds, and from where payments will be made to social subjects
(employees, structural associations, entities) in the future to pay off pension insurance to
them. Since the payment-based pension plan is intended to provide compensation for the
agreed size of current and former employees, which takes into account all the financial
risks arising from the current economic situation, then its execution requires a special
mechanism for assessing both its assets and benefit of social subjects.

Plan assets (investments) should be measured at fair value at the reporting date, and
liabilities on it at a discounted basis at that date, as long-term nature and an element of
estimated uncertainty are characteristic of investment. The mechanism of measurement in
the conditions of the implementation of the designated pension plan is described in detail
in the work: [3, pp. 295-298].

In the context of the study, the author proves the hypothesis put forward and
concludes: a defined benefit pension plan should be identified as a business unit social
capital, since it has the appropriate socio-economic characteristics: it is intended to
confirm the right of social subjects (owners) to a share in the business value and bring
them additional income (dividends).

The execution of the pension plan requires, on the one hand, recognition of these
investments, which are interpreted by IFRS 19 as plan assets, and, on the other hand,
recognition of liabilities of the business unit to the social subjects. That is why, the
results of the implementation of the pension plan in the financial statements of a business
unit (reporting entity) should be presented on the one side by plan assets, and on the other
side, by the pension plan fund (social capital item).

However, if the application of the method of measuring a pension plan as a type of
social capital based on the provisions of IFRS 19 is quite adequate to solve the problem
of its recognition, then the accounting model requires its development (the fourth
research problem). The author proposes a model for accounting for the implementation
of a pension plan identified as a type of social capital. Moreover, the author’s position of
recognition of Social Capital and its accounting based on the results of the
implementation of the payment-based pension plan is consistent with the provisions of
IFRS 19.

Thus, according to IFRS 19, the increase in the net value of the assets of this plan is
interpreted as other comprehensive income to be reflected in the statements under one of
the balance sheet items of the “Capital” section and does not contradict the requirement
to recognize of liabilities of the business unit a pension obligation.

It is appropriate to emphasize that the application of the concept of fair value
measurement is a trend of the Anglo-Saxon model of accounting and reporting, in

28



II MikHapoodHa HayKo8o-npaKkmuuHa iHmepHem-KoHgepeHyis
«CyuacHuill cman ma nepcnekmueu po3sumeky obniky, aHanisy, ayoumy,
38imHoOCMi 1 0NOOAMKYBAHHS 8 YMOBAX €8POIHME2PAUID

addition, as well as the transition to the socio-economic paradigm of financial reporting
in the national accounting system of the Republic of Moldova is not yet provided. This
indicates the absence in the accounting system and reporting of the Republic of Moldova
of a conceptual space for presenting information on social capital as a result of the
participation of the business environment in ensuring sustainable development of society.

List of used information sources

1. Bodyako A. Problems of development of the accounting and control methodology
in the conditions of an innovative type of institutional economy. Vol. 3. On the prospects
of the ,,digital format” of accounting, control and reporting: monograph. Moscow:
RUSINS, 2017.

2. Piketty, T. Capital in the XXI century. Moscow: Ad Margin Press, 2016.

3. Tsurcanu V., Golochalova I. Preparation of financial statements in accordance
with International Financial Reporting Standards / Chisinau: ACAP, 2014

Y]IK 657

Hanuno A.L
3000y8ay euwyoi oceimu 3 00Ky | ONOOAMKYBAHHS
JIBH3 «Yorcecopoocvruil nayionanvruil ynisepcumempy, m. Yaceopoo, Ykpaina

HEPCHEKTHUBHU YAOCKOHAJIEHHA OIIOJATKYBAHHS
HIAINPUEMHHUIBKOI AISAJIBHOCTI

OpmHuM 13 rOJIOBHUX 3aBJaHb B €KOHOMIII YKpaiHU € CTBOPEHHS CIIPUSATINBUX YMOB
OTIOJIATKYBAHHS JIJIS MM AMPUEMHHUIIBKOT TiSTBHOCTI.

3 PpO3BUTKOM €BpOIHTErpamiiHUX TPOIECIB € HEOOXIJHICTh TapMOHI3ail
OMOJATKYBaHHs [Isl 3a0€3MEYeHHS] PO3BUTKY MIANPUEMCTB, 3aTy4YEHHS 1HBECTHUILIIM,
peanizaliii IHHOBAI[IMHOI MOJTITUKH.

[logaTkoBa MONITHKA K 1HCTPYMEHT JEP’KaBHOTO PETyJIOBAaHHS €KOHOMIYHHUX Ta
COLIIAJIbHUX MPOLECIB 3a0e3Meuye 1HTEPECH AEpXKaBU, MIANPUEMHULBKUX CTPYKTYp Ta
IPOMaJIsiH, ajie, sIK MOKa3ye MpaKTHUKa MOJAaTKOBIN MOJITHLI BIACTUBUN HU3BKUM PIBEHb
(YHKIIIOHYBaHHSI Cy4aCHOI MOJeJl OMOJATKyBaHHS MiANPUEMCTBA, ii HEBIAMOBIIHICTh
BITUM3HSHOMY PO3BUTKY MIAMPUEMCTB B Y KpaiHI.

Po3BuTOK Masloro miJgNpUEMHUITBA Ma€ MNPEACTABIATA OJUH 3 MNPIOPUTETHUX
HaIpsIMIB JICPXKABHOI TMOJITHKH, CIPSIMOBAHOI Ha 3POCTAaHHS €KOHOMIKM KpaiHu. Poib
Majoro MiAMPUEMHHUIITBA B EKOHOMII[l BaXXKO TMEPEOI[IHUTH, BOHO TOKJIUKAHE
NOM'SIKIIIUTH COIL[IAJIbHY HAmNpy>KEHICTh y CYCHIJIbCTBI, CTBOPUTH HOBI poOOUl Miclid,
3a0e3nmeunTH KpaiHi HEOOXiJHYy HACHYCHICTh pPHUHKY, CGHOPMYBATH CEPEIOBUIIC
KOHKYPEHIIIi i YMOBH JIJIsl CTA0LTPHOTO €KOHOMIYHOTO PO3BHUTKY. BIIBIIICTh PO3BUHEHUX
KpaiH 3a0X04y€ 1 MIATPUMYE MISUIbHICTh MaJUX HIANPUEMCTB Yepe3 HIMPOKY MEpPEeKy
(b1HAaHCOBHX 1HCTUTYTIB, BUKOPUCTAHHAM PI3HOMAHITHUX MUIBT Ta pedepeniiil. | xoua B
€BporeicbKkOMY COI031 J0Tallll MPUBATHUM KOMIIAHISIM 3a00pOHEHI, 11€ TMOJOKEHHS HE
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