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(miamuc) (mpi3BHILE Ta iHIIATN)



1. MeTow HaBYaHHsS [IJIOBOI aHIJIiHChKOI MOBM Ha 3 Kypcl mojsrae y QopMyBaHHI
KOMYHIKaTUBHOI KOMITETEHLIi y cdepax AIIOBOTO CHUIKYBAaHHS aHTJIICHKOI0O MOBOIO B YCHIH 1

MUCHMOBIH opmax.

LlenTpajbHUM 3aBJaHHAM KypCy € MOTIMOJIEHHS 3HAaHb MPO OCOOIMBOCTI (DYyHKIIOHYBaHHS
AHTIIIMCHKOT MOBH B O(DIIIITHO-IIJIOBIA KOMYHIKaIlii, BAOCKOHAJICHHS 1 MOTJINOJICHHS 3HAaHb, BMIHb 1
HAaBUYOK B PI3HUX BHJAX MOBJICHHEBOI IisUTHOCTI, BUPOOJICHHS HaBUYOK YCHOTO Ta MHUCEMHOTO
JJI0OBOTO MOBJICHHS ISl 3a0e31eueHHsT epeKTUBHOI KOMYHIKaIiil y mpodeciiHoMy CepeloBHII, a
TAaKOXX MOMIHOJICHHS 3HaHb IPO OCOOJMBOCTI THCHMOBOIO CHUIKYBaHHS, TIpaMaTH4YHO- Ta

KOMYHIKaTUBHO KOPEKTHOTO O(pOPMIICHHS Pi3HUX BU/IB J1JIOBOi KOPECHIOHACHIIII.
V pe3ynbTaTi BUBYEHHS HABYAIBHOI AUCIMILUTIHU CTYACHT TOBHHEH
3naTm:

— 0COOJMBOCTI YCHOTO Ta TUCHMOBOT'O J1JIOBOTO MOBJICHHS;

— CHeImiaJIbHy TepMIiHOJIOTII0, i[IOMaTUYHI BUPA3H JIIJIOBOT aHTIIHCHKOT MOBH.

BmiTn:

— BIJIBHO BOJIOJITH YCHUM MOHOJIOTIYHUM Ta AiaJIOTIYHUM MOBIIEHHSIM y CHUTYaIlisX

JIIIOBOTO CHUIKYBaHHS,

— 3aCTOCOBYBaTH 3700yTi y Tmporeci e()EeKTHBHOTO BHWBYCHHS aHTIIIHCHKOI MOBH
npodeciiiHi Ta KOMYHIKAaTHBHI HaBUYKH Ui €(QEKTUBHOTO BHUPIIICHHS MPOOIEM

JIIOBOTO CITUIKYBAaHHS,

— TpOAYKYBaTH 1 TpaMOTHO OQOPMIIIOBATH pPI3HOKAHPOBI TEKCTH, IOB’S3aHI 3

npodeciiiHo-nimoBUMH chepamu (pe3roMe, CYIPOBIIHUIA JTUCT TOILIO).

NEPEJYMOBM JIJIsI BABYUEHHS HABYAJIbHOITUCIIUILITHUA

[lepenymoBamMu BHBUEHHS HaBYajdbHOI JucHMIUIIHU «JliloBa aHrjilickka MoBa» €

oraHyBaHHS Takux HaByanbHUX aucuuiuiid (H) ocBitHhoi mporpamu (OIT):

[Mudp HJI 3a OI1 HasBa HaBuannLHOT JUCIAIIIIHU

OK 15 AHruificbka MoBa ( MPaKTUYHHUNA Kypc)

OK 21 JIiHrBOKpaiHO3HABCTBO AHTIIIHCHKOT
MOBH

OUYIKYBAHI PE3YJIbTATUHABYAHHA

BignoBinmHo 10 OCBITHROI HporpamMu AHIIiicbka MoBa 1 JiTepaTypa. 3apyOikHa

JiTepaTypa, BHBYCHHS HaBYAIbHOI JUCLUIUIIHA TOBUHHO 3a0€3MeYuTH  JOCATHEHHS
3100yBayaMM BHILO OCBITU TaKUX MPOTrpaMHUX pe3ynbTariB HapuaHHs ([IPH):

IIporpamHi pe3yabTaTH HABYAHHSA HIudgp ITPH
3HaTH PO CHUCTEMHICTh MOBH Ta ii pO3BUTOK, MaTH 0a30Bi1 ySBJICHHS PO JUJIAKTUYHY CHCTEMY Ta ITPH -1

OCHOBH JIJIOBOTO CIUJIKYBaHHS, IIPOSIBUTH 3/IaTHICTh 10 MUCHMOBOI Ta YCHOI KOMYHIKaIii piHOIO Ta
IHO3EMHOI0 MOBaMU;

CIijKyBaTHCS MHUCHMOBO i YCHO B iHIIOMOBHOMY COILiyMi B paMKax Mpo¢eciifHOTO i HayKOBOTO

[TPH-10




‘CHiJ‘IKyBaHHH

OuikyBaHi pe3ylbTaTH HaBYaHHS, sIKi TOBUHHI OyTH JOCATHYTI 37100yBauaMu OCBITH MiCIIs
OTaHyBaHHS HAaBYAIBHOI MUCHMIUTIHK «/lijloBa aHIIilicbka MOBay.

OuikyBaHi pe3yJibTaTH HABYAHHS 3 AW CHUIIIHA Hudgp ITPH

3nmaTHicTH KBali(pikOBaHO BUKOPHUCTOBYBATH aHTITIKCHKY MOBY SIK 3aci0 cinkyBaHHA y pi3HUX cepax | DK -1.2
MOBIICHHEBOI JiSUTBHOCTI i3 BpaxyBaHHIM COLIOKYIBTYPHHUX HOPM Ta JJIs 3MiHCHEHHS podeciiHmX

(pyHKuii;

Bonogitu opdoeniuanmu, GoHETHIHIMH, MOP(OIOTIYHIMHI, CHHTAKCHYHAMH, CTHITICTHIHUMH, OK-1.3
opdorpadiyHIMHU Ta TYHKTyaliHIMHA HOPMaMH aHTIIIHCHKOI MOBH,

Booxitu TeopeTHaHIMY 3acaaMu 0QilliifHO-T1II0BOT0, HAYKOBOTO Ta PO3MOBHO-IIITEPATYPHOTO OK-14
CTHJIIB, IITO CTAHOBIISITH OCHOBY CIIIKYBaHHS iHO36MHOIO MOBOIO;
'YMiTH 3acTOCOBYBAaTH MOBHI, JTIHTBO-KOMYHIKaTHBHI Ta JIIHTBO-IWAAKTHYIHI 3HAHHS TSI BUKOHAHHS OK-1.5
npodeciitHuX QYHKINN i 9ac NearoriyHol TisIbHOCTI;
3MaTHICTB 10 MHCHMOBOT Ta YCHOT KOMYHIKallii IHO36MHOI0 MOBOIO. OK-2.2

2. 3ACOBH JIATHOCTHUKH TA KPUTEPII OIIIHIOBAHHS PE3YJIbTATIB
HABYAHHA

3aco0m oniHIOBaHHS TA METOAM IeMOHCTPYBAaHHS pe3yJIbTaTiB
HABYAHHA

3acob6aMu OI[iHIOBAHHS Ta METOJIaMU JIEMOHCTPYBaHHS Pe3yabTaTiB HAaBYAHHS 3 HABYAIbHOL
IUCLAILIIHYA €:

- CTaHIapTHU30BaHi TECTH

- TIpe3eHTarii

- BHUKOHaHHS IHAWBIAyaJbHUX Ta TPYNOBUX 3aBJaHb
- KOMIUIEKCHI KOHTPOIBHI poOoTH

- 3alikK.

®opMHU KOHTPOJIIO Ta KpUTepii OLiHIOBAHHS pe3y/bTaTiB
HABYaHHA

@®opMH MOTOYHOTO KOHTPOJIIO: YCHE OMUTYBaHHS, IPE3€HTallll, TECTH
®opMa MOAYIBHOIO KOHTPOJIIO: ITMCbMOBA
dopma MiJICyMKOBOIO CEMECTPOBOT0 KOHTPOJIIO: 3aJlIK

Po3noain 6axiB, siki oTpumMyIoTh 3100yBayi BUI0i ocBiTH (MOAY.Ib 1)

MonayabHa
IloTouHe oniHIOBaHHA Ta caMocTiiiHa podoTa KOHTPOJIbHA Cyma
pobora
T12 (T34 [T56 [T7,8 [T910 50%
10 10 10 10 10 100

Po3noain 6axiB, siki oTpuMyI0Th 3100yBayi BHIO0I OcBiTH (MOAY.Ib 2)



MoayabHa
IloTouHe OLiHIOBAHHSA Ta caMOCTiliHA podoTa KOHTPOJILHA Cyma
podora
T12 (T34 [T56 [T78 [T9,10 50%
10 10 10 10 10 100
T 1,2 ... — Tematu4ni MOyl

IIp. - mpesenTaris

OuiHlOBaHHA OKpeMHX BHU/IiB HABYAJIBLHOI POOOTH 3 TUCUUILIIHA

. . . . Mopnyas 1 Mopnyas 2
Bun gisibHOCTI 3100yBa4a BUIIIOI OCBIiTH
KinbkicTh MakcumainbsHa KinbKicTh MakcumainbsHa
KUTBKiCTh OaitiB KUTBKICTh OastiB
(cymapHa) (cymapHa)
[TpakTryHi (CeMiHAPCHKI) 22 40% 22 40%
3aHATTS
JlaGopartopHi 3aHATTA (AOMYCK, BAKOHAHHS
Ta 3aXUCT)
Komm’roTepHe TecTyBaHHS PU TEMAaTUYHOMY
OI[IHIOBaHHI
[IucbMoBe TecTyBaHHS NpU
TEMaTUYHOMY OIIiHIOBAaHHI
[Ipe3enTarrist 1 10% 1 10%
Ece
MopynpHa KOHTPOJIBHA 1 50% 1 50%
poborta
Pazom 100

KpuTepii oniHIOBaHHS MOYJIbHOI KOHTPOJILHOI p000TH

Hlkauaa ouinoBanus: HamionajasHa ta ECTS

Cywma 6aiB 3a Bei OriHKa 3a HallOHAJIBHOIO IIKAJIOK
.. Ormigka
BHHI? HanaﬂIfHOI ECTS JUIS €K3aMeHY, KypCOBOTO VTS 3aJTIKY
ALIIBHOCTI poeKTy (POOOTH), TIPAKTHKH
90 - 100 A BIIMIHHO
82-89 B
noope
74-81 C 3apaxoBaHO
64-73 D
3aJI0BLIIBHO
60-63 E
3559 EX HE3aJI0BUIBHO 3 MOKJIMBICTIO | HE 3apaxOBaHO 3 MOXKJIUBICTIO
MMOBTOPHOTO CKJIaJJaHHS MTOBTOPHOTO CKJIAJaHHS




0-34

HE3aI0BLIBHO 3 000B’ I3KOBUM
MMOBTOPHUM BUBYCHHSIM
IUCLAIUIIHA

HE 3apaxoBaHO 3 000B’I3KOBUM
MOBTOPHUM BHUBYCHHSIM
JIUCLAIUIIHA

Kpurepii oniHioBaHHS MiACYyMKOBOI0 CEMECTPOBOI0 KOHTPOJIIO

IIxana ominoBanuda: HanioHaJanHa Ta ECTS

Cyma GauiB 3a Bei Ominka 3a HaI[lOHAJLHOKO IIKAJIO0
i Ouinka
BN HABHAIIPHOL ECTS JUIS EK3aMEHY, KyPCOBOTO JUIA 3AITIKY
ALUIBHOCTL npoekTy (pobOTH), MPAKTUKH
90 - 100 A BIJIMIHHO
82-89 B
nobpe
74-81 C 3apaxoBaHoO
64-73 D
3aJJ0BUTLHO
60-63 E
35.59 EX HE33JIOBUIBHO 3 MOKJIMBICTIO | HE 3apaxOBaHO 3 MOXKIIUBICTIO
MOBTOPHOTO CKJIa/IaHHS TIOBTOPHOTO CKJIaJIaHHSI
HE33JI0BIJIbHO 3 000B’SI3KOBUM | HE 3apaxOBaHO 3 000B’SI3KOBUM
0-34 F MOBTOPHUM BHBUYCHHSM MOBTOPHUM BHBUCHHSIM
IUCIAILIIIHA IUCIIAILIIIHA

3.IIporpama HaBYaJbHOI JHUCHUILIIHM (OCHOBHI TeMHM JUCHHUILUIIHM, a TAaKO0X TeMH
NPAKTUYHUX, CceMiHApcbKMX a00 Ja0opaTOpHUX 3aHATH, OPiEHTOBaHAa TeMaTHKA
IHIMBiAyaJbHHUX Ta/a00 rPYNOBUX 3aBJAaHb)

Moayas 1.
Tema 1. Workplace Culture. Ilepersisg mporpamu mpo KOMIIAHIIO, siKa MPOIOHYE PIBHY OIUIATy
mpali ycix HpaliBHUKIB. BripaBu Ha ompalfoBaHHs akTMBHOTO BokaOysspy. IlinroroBka mpoekty
“Company Policy”.
Tema 2. Employee Retention. Yurtaunus cratti “Investment Banks’ Work-life Balance Schemes Will
Pay off”, obrosopenHsi iioro 3micty. PoboTa B rpymnax.
Tema 3. Building Relationships. ITepernsn Bineo npo maptaepctBo kommaniii EN-TekraGoGlobal.
BrnipaBu Ha onpamroBanHs ¢pyHKIiitHOT MOBU. PoGoTa B rpymax.
Tema 4. Presenting Yourself. Uuranus 6mory “8 Tips for Presenting Yourself to Make an Impact”,
npoBeaeHHs Auckycii. [IpociayxoByBaHHS aynio3anucy npo TphoX 0ci0, sKi BIAPEKOMEHAYIOTh cebe
HOBIM KoMaHAl. BripaBu Ha ompaitoBanHs QyHKIIHHOT MOBH 1715 TipencTaBieHHs cebe. [ligroToka
BJIACHOI ITpe3eHTallli.
Tema 5. A Company New Blog. YuTanus Giory Ta ompamtoBanHs (QyHKIiHHOT MoBHu. PobGoTa B
rpynax. Hanucanns Giory.
Tema 6. Learning on the Job. [eperssin Bizieo npo HaBYaHHS Ta PO3BUTOK. BIpaBu Ha 3aKpirieHHS
akTHBHOTO BoKaOymsipy. [linroroBka mpoekry “Induction to a New Job”.



Tema 7. Human Resource Strategies. [TpociyxoByBaHHS ayaio3anucy Mpo HaBYaHHS Ta PO3BUTOK Y
it kommanii. OOroBopeHHs Mmiany Aii. HanucanHs 3aMiToK.

Tema 8. Communication Skills. Tlepernsg Bigeo “Team Communication”. OmnpaitoBaHHS
¢byHkuiiHOI MOBH U1 00MiHY imesmu. PoboTa B rpymax.

Tema 9. Facilitating a Meeting. I[IpocinyxoByBaHHs ayaio3anucy mMpo MOKIJIMBI 3MiHU B OpraHizamii
HaBuaHHs. OnpaioBanHs GyHKIIHHOT MOBH Ui CIPUSTHHS JUCKYcii. Po6oTa B rpymax.

Tema 10. A Training Request. HarucanHst ucTa-mpoxaHHs PO 3apaxyBaHHs Ha KypC.

Monayas 2

Tema 1. Performance and Rewards. Ilepersnsig Bimeo “The Cyber Manager”. BmpaBu Ha
OIpaIfOBaHHs aKTHBHOTO BOKaOysipy. ITizroroska mpoekry “Moving up in the Company”.

Tema 2. A Culture of Rewards. Yurtanus crarti “How to Develop a Rewarding Culture”,
0o0roBopeHHs 11 3MicTy. JIMCKyCist PO MOCTYI Ta KOMIIPOMICH Y JKHUTTI.

Tema 3. Managing Challenging Feedback. Ilepermsa Bimeo mpo 3BOpPOTHIN 3B'I30K Mik
npaiiBHUKaMu Komnanii. OnpairoBanus ¢yHKIiHOT MOBU. Po0OoTa B rpymax.

Tema 4. Reviewing Projects. IlpociyxoByBanHus aymiosanucy “A Project Review Meeting”.
OmnparroBanHs ¢yHKIiiHOT MoBH. PoboTa B rpymax.

Tema 5. Performance Review Summary. HanvcanHus aHoTalii Ipo arecTarito mpaijiBHUKA.

Tema 6. Managing Time. Ileperssin Bimeo mpo oprasizaiiito 4acy. Po6ora B mapax. OmnpaiiioBaHHs
akTHBHOTO BOKaOyisipy. [liaroroska mpoekty “The Working from Home Debate”.

Tema 7. Smart Work. Yurauus crarri “Cutting Overtime in Japan — One Company’s Efforts”.
[TpoBenenHs nucKycii.

Tema 8. Dealing with Urgency. [epermsin Bigeo npo po3riisia HeBiAKIagHuxX crpas. OnparroBaHHs
¢byHKIiIHHOT MOBH It 00rOBOpeHHs npioputeTiB. PoboTa B rpymax.

Tema 9. Difficult Negotiations. IIpocmyxoByBaHHS ayaio3amucy Ipo CKJIAAHY 3YCTpid.
OmnparroBaHHs QYHKIIHHOT MOBH JUIsl 37J0J1aHHSI TPYJHOILIB M1J] yac neperoBopis. PoOoTta B rpynax.
Tema 10. An Email Giving Reasons. HanucanHsi OSICHIOBaIBHOTO JIUCTA.

4. CTpYKTYpa HABYAJIBHOI JMCUHUILIIHI

Kinekicts roanu
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Moayas 1
Tema 1. Workplace Culture. Ilepernsim mporpamu mpo
KOMIIaHil0, sIKa MpPOINOHYe pIBHY OIUIaTy mpami Ycix 5 5 3
mpaiiBHUKIB. BmpaBu Ha onpaioBaHHS aKTHUBHOI'O
BoKaOysipy. Ilinroroska mpoekty “Company Policy”.




Tema 2. Employee Retention. Yutanns ctarti “Investment
Banks’ Work-life Balance Schemes Will Pay off”,
obroBopeHHs Horo 3Micty. Po6oTa B rpymax.

Tema 3. Building Relationships. Ilepermsin Bimeo mpo
naptHepcTBO kKoMmmaniii EN-Tek ta Go Global. Bripasu Ha
ompairoBanHs GyHK1iHOT MoBU. PoO0Ta B rpymnax.

Tema 4. Presenting Yourself. Yutanus 6mory “8 Tips for
Presenting Yourself to Make an Impact”, mpoBeneHHS
muckycii. [IpocimyxoByBaHHS ayio3anucy mpo Tpbox Ocio,
AKi BIIpeKOMEHIYIOTh cebe HOBi KomaHzi. BrpaBu Ha
OIpaioBaHHs (YHKIIIHHOT MOBU ISl TPEACTaBICHHS
ceOe. [ligroroBka BiacHoi mpe3eHTaii.

Tema 5. A Company New Blog. Yuranns Oiory Ta
ompaifoBanHs (QyHKIiiiHOI MoBu. PoGora B rpynax.
Hanucanns 6mory.

Tema 6. Learning on the Job. Ilepermsnm Bimeo mpo
HaBYaHHS Ta pO3BUTOK. BmpaBu Ha 3aKpimieHHs
aKTUBHOTO BOKaOyisipy. IliaroroBka mpoekry “Induction
to a New Job”.

Tema 7. Human Resource Strategies. IIpociayxoByBanHs
ayaio3amucy Mpo HaBYaHHS Ta PO3BUTOK Y LUIIHA KOMIAHII.
Oo6roBopeHnHs muany niid. Hanucanus 3aMiToK.

Tema 8. Communication Skills. Ilepernsin Bimeo “Team
Communication”. OmnparfoBanast (YHKIIHHOI MOBH IS
oOMiny inesmu. PoOoTa B rpynax.

Tema 9. Facilitating a Meeting. IIpocimyxoByBaHHs
ayaio3amucy Mpo MOXKIIUBI 3MIHU B OpraHi3allii HaB4aHHS.
OmnpariroBaHHs PYHKIIHHOT MOBU JJIsl CIIPUSIHHS TUCKYCII.
PoGota B rpynax.

Tema 10. A Training Request. Hamucannsa nwucra-
IIPOXaHHsI PO 3apaxyBaHHs Ha Kypc.

MonynabpHa KOHTpOJIbHA poboTa

Pazom 3a mooynem 1

45

22

23

Moayas 2.

Tema 1. Performance and Rewards. Ilepernsin Bimeo “The
Cyber Manager”. BrnpaBu Ha oOIpaifoBaHHS aKTHBHOTO
BokaOymnspy. IligrotroBka mpoekty “Moving up in the
Company”.

Tema 2. A Culture of Rewards. Uuranns crarti “How to
Develop a Rewarding Culture”, obroBopeHHs ii 3MicTy.
JIMCKyCis PO MOCTYI Ta KOMIPOMICH Y KHTTI.




Tema 3. Managing Challenging Feedback. Ilepernsia Bineo
PO 3BOPOTHIM 3B'I30K MK MpaI[iBHUKAMH KOMIIaHIi.
OmparroBanHs ¢yHKIiHHOT MOBH. PoOoTa B rpymax.

Tema 4. Reviewing Projects. IIpocmyxoByBaHHS
ayniozarnucy “A Project Review Meeting”. OnpaitoBaHHs
¢bynkuiinoi moBu. Poborta B rpymnax.

Tema 5. Performance Review Summary. Hanucanns
aHOTAIlI] PO aTeCTAaIliio MMPalliBHUKA.

Tema 6. Managing Time. Ilepermsin Bimeo mpo
opramizamito uyacy. PoGora B mapax. OrmpamtoBaHHs
aKTUBHOTO BoKaOymsapy. IlinroroBka mpoekty “The
Working from Home Debate”.

Tema 7. Smart Work. Yurtanns crarri “Cutting Overtime
in Japan — One Company’s Efforts”. IIpoBeneHHs
TUCKYCIi.

Tema 8. Dealing with Urgency. Ilepernsa Bigeo mpo
pO3TIIsI HEeBinKIanHUX crpas. OnparroBaHHs QyHKIIHHOT
MOBH JJIs1 00TOBOpEeHHS mpioputeTiB. PoboTa B rpymax.

Tema 9. Difficult Negotiations. IIpociyxoByBaHHs
ayfio3amucy Mpo CcKIagHy 3yctpid.  OnparroBaHHS
GbyHKIIHHOT MOBHM Ui 370JaHHS TPYIHONIIB ITiJ dYac
neperoBopis. Po6ora B rpymnax.

Tema 10. An Email Giving Reasons. Hamnucanus
HOSICHIOBAJIBHOTO JIUCTA.

MonysabpHa KOHTpOJIbHA poboTa

Pazom 3a mooynem 2

45

22

23

PA3SOM

90

44

46

5. TeMu npakTHYHUX 3aHATH

Temamuynuit naran npakmuynux 3auame Mooynio 1.

KinpkicTh
Noz/m HazBa Temu
TOJTUH
1. | Workplace Culture. Ileperyisg nporpamMu mpo KOMITaHifO, siKa MPOIIOHYE 2

pIBHY OIUIaTy mpali YCiX HpaliBHUKIB. BrpaBu Ha ompaitoBaHHs
aKTUBHOTO BOKaOymsipy. IliaroroBka mpoekty “Company Policy”.1.1.




Workplace Culture. Business Partner B2. Coursebook. smp. 1-8c. 8-9.

Employee Retention. Yurtanus crarri “Investment Banks’ Work-life
Balance Schemes Will Pay off”, obroBopenns ioro 3micty. PoGoTa B
rpymax.1.2. Employee Retention. Business Partner B2. Coursebook.
Brp. 1-7 c. 10-11.

Building Relationships. Ilepernsya Bizeo mpo mapTHEPCTBO KOMITaHIH
EN-Tek ta Go Global. BripaBu Ha ompaifoBaHHs ()YHKIIHHOT MOBH.
PoGora B rpynax.1.3. Building Relationships . Business Partner B2.
Coursebook. Bop. 1-9 c. 12-13.

Presenting Yourself. Yutauus Giory “8 Tips for Presenting Yourself to
Make an Impact”, mnpoBemenHs auckycii. [IpocimyxoByBaHHS
aymio3amucy Mpo TpPbhOX OCi0, SKI BIAPEKOMEHAYIOTh cebe HOBIH
komaHai. BnpaBu Ha ompamoBaHHa — (QyHKHIHHOT MOBH IS
npezcrasieHns cede. Iligroroska BiaacHol mpesenTamii. 1.4.Presenting
Yourself. Business Partner B2. Coursebook. Bop. 1-4 c. 14-15.

ACompanyNewBlog. Yuranus Osory Ta oOmpamtoBaHHS (QYHKIIHHOT
MoBH. PoboTa B rpymax. Hanucanus 6ory.1.5. A Company New Blog.
Business Partner B2. Coursebook. Brp. 1-3 c. 16.

LearningontheJob. Tleperusia Bifeo nmpo HaBYaHHS Ta PO3BUTOK. BripaBu
Ha 3aKpIIUIGHHS AaKTUBHOrO BOKaOymspy. [liqroroBka mpoekTty
“InductiontoaNewdJob”. 2.1.Learning on the Job. Business Partner B2.
Coursebook. Bop. 1-8c. 18-19.

Human Resource Strategies. IlpocimyxoByBaHHs ayjnio3amucy Mpo
HaBYaHHS Ta PO3BUTOK Yy LUMIM KommaHii. OOroBopeHHs IUlaHy [iil.
Hanucanns 3amitok.2.2. Human Resource Strategies. Business Partner
B2. Coursebook. Bmp. 1-8 c. 20-21.

Communication Skills. Tlepernsg Bizeo “Team Communication”.
OmparrroBaHHs dbyHKIIITHOT MOBH TSt oOMiHYy 1IeSIMH.
Po6orasrpymax.2.3. Communication Skills. Business Partner B2.
Coursebook. Brp. 1-9c. 22-23.

FacilitatingaMeeting. TIpocnyxoByBaHHsS ayaio3amucy MpPO MOXKIJIHBI
3MIHM B oprasizauii HaB4aHHsA. OrmnpautoBaHHs (QyHKIIHHOI MOBH s
cripusiHHs auckycii. Pobora B rpynax.2.4. FacilitatingaMeeting. Business
Partner B2. Coursebook. Brp. 1-4c. 24-25.

10.

ATrainingRequest. Hamucanus nucTa-nmpoxXaHHs NpO 3apaxyBaHHS Ha
kypc. 2.5. A Training Request. Business Partner B2. Coursebook. Bmp.
1-3c. 26.

11.

MonynbHa KOHTpOJIbHA poOoTa

PA3OM:
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Temamuynuit naan npakmuynux 3auame Mooynio 2.




Nos/m

HasBa temu

KinekicTs

T'OJUH

Performance and Rewards. Ilepermsn Bimeo “The Cyber Manager”.
BrpaBu Ha omnpaifoBaHHsl akTUBHOTO BOKaOyisipy. [1iqroroBka mpoexTy
“MovingupintheCompany”.5.1. Performance and Rewards. Business
Partner B2. Coursebook. Brp. 1-11 c. 48-49.

2

A Culture of Rewards. Uurtanns crarri “How to Develop a Rewarding
Culture”, obroBopenHs ii 3micTy. JIUCKyCist PO MOCTYI Ta KOMIIPOMICH
y xwurti. 5.2. A Culture of Rewards. Business Partner B2. Coursebook.
Brp. 1-8 c. 50-51.

Managing Challenging Feedback. Ilepermsim Bigeo mpo 3BOPOTHIN
3B'SI30K MK IpaliBHUKaMU Kommadii. OnpamtoBanHsa (yHKIIHHOI MOBH.
Pobora B rpymax.5.3. Managing Challenging Feedback. Business
Partner B2. Coursebook. Bop. 1-9 c. 52-53.

Reviewing Projects. IIpocnyxoByBanHs ayaioszanucy “A Project Review
Meeting”. OmpartoBannast (pyHkmiiitHoi MoBu. PoGota B rpymnax.5.4.
Reviewing Projects. Business Partner B2. Coursebook. Bmp. 14 c. 54—
55.

Performance Review Summary. Hamucanus aHoTailii mpo arecrariro
nparisuuka.5.5. Performance Review Summary . Business Partner B2.
Coursebook. Brp. 1-3 c. 56.

ManagingTime. Ilepermsim Bimeo mpo oprawizaimito yacy. PobGora B
napax. OmnpairoBaHHs aKkTUBHOTO BoKaOysspy. [linroroBka mpoekTy
“The Working from Home Debate”. 7.1. Managing Time. Business
Partner B2. Coursebook. Brp. 1-9 c. 68—69.

Smart Work. Yuranns crarti “Cutting Overtime in Japan — One
Company’s Efforts”. TIpoBenenns auckycii.7.2. Smart Work. Business
Partner B2. Coursebook. Brp. 1-10 ¢. 70-71.

Dealing with Urgency. Tlepernisa Bigeo mpo po3riisa HEBiAKIAIHUX
crpaB. OnpairoBanHs QyHKIIIHOT MOBH JJIsl OOTOBOPEHHS MPIOPUTETIB.
Pob6ora B rpymax. 7.3. Dealing with Urgency. Business Partner B2.
Coursebook. Brp. 1-9c. 72—73.

DifficultNegotiations. TIpocmyxoByBaHHS ayaio3amucy IpoO CKIAAHY
3yctpiu. OmnpaitoBanHs QyHKIIHHOT MOBH JUIsl 37I0JaHHS TPYAHOILIB ITiJ]
yac neperoBopiB. Poborasrpynax.7.4. Difficult Negotiations. Business
Partner B2. Coursebook. Bmp. 1-5¢. 74-75.

10.

An Email Giving Reasons. HamwucanHs MOSCHIOBJIBHOTO JIKCTA.7.5.
An Email Giving Reasons. Business Partner B2. Coursebook. Bop. 1-3c.
76.

11.

MonynbpHa KOHTpOJIbHA poOoTa
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6. CamocrTiiina podora

Temamuunuii naan camocminnoi pooomu 3 mooyna 1

KinbkicTh
Noz/m HasBa Temu
TOJUH

1. | Workplace Culture. 1.1. Workplace Culture. Extra Activities. Business 3
Partner B2. My English Lab.

2. | Employee Retention. 1.2. Employee Retention. Extra Activities. 2
Business Partner B2. My English Lab.

3. | Building Relationships. 1.3. Building Relationships. Extra Activities. 2
Business Partner B2. My English Lab.

4. | Presenting Yourself. 1.4. Presenting Yourself. Extra Activities. Business 3
Partner B2. My English Lab.

5. | A Company New Blog. 1.5. A Company New Blog. Extra Activities. 2
Business Partner B2. My English Lab.

6. | Learning on the Job. 2.1. Learning on the Job. Extra Activities. Business 3
Partner B2. My English Lab.

1. Human Resource Strategies. 2.2. Human Resource Strategies. Extra 2
Activities. Business Partner B2. My English Lab.

8. | Communication Skills. 2.3. Communication Skills. Extra Activities. 2
Business Partner B2. My English Lab.

9. | Facilitating a Meeting. 2.4. Facilitating a Meeting. Extra Activities. 2
Business Partner B2. My English Lab.

10. | A Training Request. 2.5. A Training Request. Extra Activities. Business 2
Partner B2. My English Lab.
PA3OM: 23

Temamuunuii nnan camocmiitnoi pooomu 3 Mooynn 2.
KinpkicTh
Nes/m | Ha3Ba temu
TOAUH

1. | Performance and Rewards. 5.1.Performance and Rewards. Extra 3
Activities. Business Partner B2. My English Lab.

2. | A Culture of Rewards. 5.2. A Culture of Rewards. Extra Activities. 2
Business Partner B2. My English Lab.

3. | Managing Challenging Feedback. 5.3. Managing Challenging Feedback. 2




Extra Activities. Business Partner B2. My English Lab.

4. | Reviewing Projects. 5.4. Reviewing Projects. Extra Activities. Business 2
Partner B2. MyEnglishLab.

5. | Performance Review Summary. 5.5. Performance Review Summary. 2
Extra Activities. Business Partner B2. MyEnglishLab.

6. | Managing Time. 7.1. Managing Time. Extra Activities. Business Partner 3
B2. My English Lab.

7. | Smart Work. 7.2. Smart Work. Extra Activities. Business Partner B2. My 2
English Lab.

8. | Dealing with Urgency. 7.3. Dealing with Urgency. Extra Activities. 2

Business Partner B2. My English Lab.

9. | Difficult Negotiations. 7.4. Difficult Negotiations. Extra Activities. 2
Business Partner B2. My English Lab.

10. | An Email Giving Reasons. 7.5. An Email Giving Reasons. Extra 3
Activities. Business Partner B2. My English Lab.

PA3OM: 23

PEKOMEHJIOBAHI JIKEPEJIA IH®OPMAIIIT
OcHoBHa JiTepaTypa

1. Allison J., Townend J. The Business (Upper-Intermediate). Macmillan ELT, 2008. 150 p

2. Dubicka 1., Rosenberg M., Dignen B., Hogan M., Wright L. Business Partner B2 with My
English Lab. Harlow: Pearson Education Limited, 2018. 160 p.

3. Mascull B. Business Vocabulary in Use. Cambridge: Cambridge University Press, 2002. 172 p.

JonomixkHa Jiitepatypa

1. Brook-Hart G. Business Benchmark (Upper-Intermediate). Cambridge: Cambridge University
Press, 2006. 172 p

2. Emmerson P. Business Grammar Builder. Macmillan, 2002. 274 p.

3. Emmerson P. Email English: With New Social Media Section and Phrase Bank of Useful
Expressions. Macmillan, 2013. 112 p.

4. Handford M., Lisboa M. Business Advantage Upper-Intermediate B2 Student's Book.
Cambridge: Cambridge University Press, 2011. 192 p.

5. JonesL., AlexanderR. New International Business English Student's Book: Communication
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University Press, 2012. 268 p.
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7. METOIUYHI BKA3IBKH 10 IPAKTUYHUX 3AHATH

MeTtoauyHi pexoMeHaaNil 11010 0BOJIOAIHHS TeXHiKOI0 cipuiiMaHHs iHpopManii Ha cayXx
(Listening Comprehension)

Listening Comprehension € oguuM 3 HalMEHII PO3BMHYTHX HABHKIB CTYAEHTIB, TOMYy HOMY
CJIiJT IPUAUIATH OCOOJIMBY yBary Ha 3 Kypci. 3anponoHOBaHI TEKCTH BKJIFOYAIOTH SIK 3HAOMY, TaK 1
He3HailoMy crynmeHTaM TeMaTuky. CTyJeHTaM pPEeKOMEHIYEThCS 3aCTOCOBYBAaTH HABHYKU
cipuiiHATTA TekcTiB Ha ciyx (Listening Comprehension, listening skills) y 4oTuprox ocHOBHUX
Kateropisx: 1) po3yMiHHS OCHOBHOI CYTI TEKCTY; 2) pO3YMIiHHs ACTaJIel TEKCTy; 3) BHUILJICHHS
cneun(pivHoi iH(popMaIlii, HaBiTH SKIIO BOHA HE € 4YiTKO odopmiieHa; 4) poOMTH BUCHOBKH 100
171e1 Ta MOJI0KEHb, K1 € JIWIIE IMILTIIIUTHO BUPAXKEHI.

MeToan4Hi peKoMeHAaIlil 111010 OBOJIOAIHHS TEXHIKOI0 MOHOJIOTiYHOT0 BUCJIOBJIIOBAHHS

(Speaking Skills)

Jiis 3 Kypcy OCOOIMBO BaXXJIMBO OBOJIOAITH TEXHIKOIO TiATOTOBICHOIO MOHOJIOTIYHOTO
MOBJICHHS, TOOTO MOCHiZOBHOTO, JIOTIYHOTO BHUKJIQAYy MPOYUTAHOTO MaTepiany (IMOBIIOMIICHHS
3100yToi iH(OpMaIii i3 MPOYUTAHOTO TEKCTY, JOIOBIIh HAa KOHKPETHY TEMAaTHKY, BUCIIOBIICHHS
BJIACHOI MO3UIIiT MIOJ0 MPOYUTAHOTO a00 MPOCIYXaHOTO MaTepiany).

Jnist Hane)kHOI MIATOTOBKM MOHOJIOTIYHOTO BHCJIOBJIIOBAaHHS HEOOXITHO 3MIMCHUTH HACTYIHI
eTany poOoTH:

- IPOYMTATH IUTHIA TEKCT 1 BABHAYUTH HOTO TEMATHUKY;

- IpU TOBTOPHOMY YHUTAHHS TEKCTy BHU3HAUUTU (QparMeHTH, B SKUX I TeMaTHKa

BHUCBITIIIOETHCS HANITOBHIIIIE;

- TMAPO3IUIUTH BECh TEKCT HA 3MICTOBI KOMITIOHEHTH;

- PO3TallyBaTH Il TEKCTOB1 KOMIIOHEHTH B JIOTTYHOMY TOPSIZIKY.

Jl7is OBONOJMIHHA JiaJIOTIYHUM MOBIIEHHSIM MOXE CIIOYaTKy BUKOPHCTOBYBATHCS 3MiCTOBHIA
MaTepiajl TEKCTY, MPUTOTOBIEHOTO JUIsl MOHOJIOTIYHOTO MoBiieHHs. [Ipu opranizamii auckycii mno
TeMl CTYOEHTH TOBHHHI CIIOHTAHHO BHCJOBIIOBATH (DOHETMYHO 1 TpaMaTHYHO MPABUIBHO
oopMIIeH1 pEUCHHS.

[Tpu monanbiii po6OTI HAJ A1AIOTIYHUM MOBJICHHSIM T€Ma MOBIIEHHEBOTO CIUIKYBaHHS MOXKeE
OyTH MEHIl nepe0avyBaHoI0.

MeTtoauyHi pexoMeHxanii 10 PO3BUTKY YMiHb YNTAHHS TEKCTiB
(ReadingComprehension)

Crynentu 3 Kypcy MOBHHHI OBOJIOJIITH YOTHPMa OCHOBHUMHM BUAAMU YMiHb YWTaHHS TEKCTIB:
pPO3YMIHHA CyTI TEKCTy, pPO3yMIHHA WOTO JeTajeld, BU3HAYCHHS KOHKPETHOI iHdopmarlii,
MiJBe/IEHHs] BUCHOBKIB IIOJI0 OTpuUMaHoi iH(popMaiii. TeKCT MOBUHEH BKIIOYATH B CEPEIHBOMY
2000 cniB. KoxeH By yMiHb YMTAHHS TEKCTY MEPEBIPSIETHCSA MEBHUMHU BIIpaBaMH.

OcHOBHI BWIM yMiHb 4YHTaHHSA | DOPMU KOHTPOITIO IPABWIBHOTO YHTAHHS TEKCTY
TEKCTIB

BuOip npaBuibHOT BiAMOBIII.
[Tin6ip BiAMOBIAHOCTEH.
KopoTki He3aBepieHi BiAMOBIII.
Tax/Hi

Po3yminHS cyTi TEKCTY

ERS AN

Posyminns neraneit BuOip npaBuibHOi BiMOBII.
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[TinGip BiAMOBITHOCTEH.
3aBepLICHHS pEYEHb.
Tax/Hi
Busnauenns IIPABUJIbHOT Bubip npaBuibpHOT BiAOBI L.
iHdopmarrii [TinGip BiAMOBITHOCTEH.

[TpaBmIbHMIA 3ar0JIOBOK TEKCTOBUX ()ParMEHTIB.

BucHoBkn  momo  oTpumaHoi
iH(popMmarrii

Bubip npaBuibHO1 BiAIOBIII.
[TinGip BiAMOBIAHOCTEH.

Tax/Hi

KopoTki He3aBepIeHi BiAMOBII.

PPN EIRWD

B 3anexxHOCTi Bim BUAY uYuTaHHS (03HAHOMITIOIOYOTO, MOIIYKOBOTO, BHUBYAIOYOI0) ICHYE

iepapXxis MPUIOMIB YHTAHHS Ta MOPSAOK iX MOETAHOro BHKOpUCTAaHHS. OIHAK Ui OBOJOMIHHS
KO>KHOTO 3 IUX BU/IIB YNTAHHS HEOOXIJTHO BUKOPHCTOBYBATH HACTYITHI PUHOMHU:

OIPAIIOBATH 3ar0JIOBOK TEKCTY (MIPOYUTATH, IEPEKIIACTH);

MPOYUTATH UIMNA TEKCT Ta BU3HAYUTH HOTO TEMATHUKY;

HOBTOPHO MPOYUTATH TEKCT T4 BU3HAYUTH TEKCTOBI ()parMeHTH, sIKi BUCBITIIOIOTh BAKIUBY
iHpopMario;

AeTajbHE ONpPAIIOBAHHSI [UX (PAarMeHTIB.

CdopmoBaHicTh yMiHb Ta HABHYOK YHTAHHS BHU3HAYAETHCS BUIIC 3rafaHuMu (popmamu

KOHTPOJIIO Ta H_IBI/I,Z[KiCTIO YHUTAaHHA.

MeToan4Hi peKoMeHAaIlil 10 OBOJIOIHHIO TEeXHIKOI0 HANMCAHHS ece, pedepaTiB, 10NOBiei,

muctiB (Writing Comprehension)

Jlisi  OBOJNIOMIHHSA TEXHIKOIO HANWCaHHS TEKCTiB PI3HOI CHPSAMOBAHOCTI HEOOXiITHO

3M1IHCHIOBATH HACTYIIHI €Tanu poOoTH:

O3HAWOMHTHCS 3 MaTepiajJaMu 1o NOTPiOHII TeMaTHili;

3MICHUTH O3HAMOMIIIOIOYHM TONIYKOBE YHMTAHHA TEKCTIB JUIsl mia0opy HeoOXigHoi
1H(popMallii;

CKJIACTH PO3TOPHYTHUH MJIaH MUCHbMOBOI pOOOTH HAa OCHOBI MiiOpaHOTO MaTepiany;

IIPU PO3KPUTTI KOKHOTO IMYHKTY IUIaHY CKOpHMCTaTUCS MiAiOpaHMM MaTepiajioM, HaBiBIIH
KOHKpPETHY iH(pOopMallito, siKa MiATBEPKYE Bally TYMKY;

MOJUTUTH THCHhMOBHH TEKCT Ha ab3amy, KOKEH 3 SKHX PO3KPHUBAE OJHE TIIOJO0KEHHS
apryMeHTarlii;

MepeYnTaTH HalvcaHe, 3BEPTAl0uM yBary Ha JIOTIYHICTh TOOYJOBH TEKCTY, MpPAaBHIbHUHN
MOJIUT Ha a03aly, rpaMaTUYHY 1 IEKCUYHY MPABUIIbHICTb.

MeTtoau4Hi pekoMeHAawLil 10 0BOJIOAIHHIO TEXHIKOIO MIATOTOBKY NPE3eHTil i NPOoeKTiB

HOTpe6a B npe3eHTauin 3YMOBJICHA MOXKJIUBICTIO  O3HAHOMUTH 3 YHlKaJ'ILHI/IMI/I

1H(popMaLIHHUMHU MaTepiajgamMu (KapTUHAMU, BiJieo (pparMeHTaMu), HEOOXITHICTIO CUCTeMaTH3allil 1
CTPYKTYpHOTO TIOJiTY, Bi3yami3alli€lo JOCHIKYBaHUX SIBUII, TPOIECIB, B3a€MO3B'SI3KIB MiXk
o0'eKkTamu.

Jlis OBOJIOMIHHS TEXHIKOI MiATOTOBKHM MPE3CHTAIlli HEOOXiMHO 3IHCHIOBATH HACTYITHI

eTanu poOOTH:
- O3HalOMUTHCS 3 MaTepiajlaMM Mo MOTPiOHIN TeMaTHIIi;
- 3/11iICHUTH O3HAMOMJIIOIOUH MOIIYKOBE YUTAHHS TEKCTIB I M1A00pY HE0O0XiaHOT iHpopMaIlii;
- CKJIaCTU PO3TOPHYTUH IUIaH poOOTH Ha OCHOBI MiliIOpaHOrO MaTepiaiy;
- IOAaTH CTUCIIUN BUKJIAJ MaTepiaiy, 30epiraroun MakcuMajibHy 1H)OPMATUBHICTh TEKCTY;
- PEeTeNIbHO CTPYKTYpYBaTH iH(OpMAIIio;
- IPOJlyMaTH JaKOHIYHI 3aroJIOBKH, MApKOBaHI Ta HyMEPOBaHI CIHCKH;



- BUKOPHUCTOBYBaTH TalbiauuHi (opMHu mofaHHs iHpopMmarii (Iiarpamu, cxeMu) AJs LmrocTpaii
HaWBaKJIUBIMHUX (HAKTIB, IO JACTh 3MOTY MTOAATH MaTepiajl KOMIIAKTHO i HAOYHO);

- YCIO TEKCTOBY iH(opMalio MOTPIOHO PETeNbHO MEPEeBIPUTH Ha BiACYTHICTH opdorpadiuHux,
rpaMaTHYHUX 1 CTHIIICTUYHUX TTOMHJIOK.

8. METOIWYHI BKA3IBKH 1O CAMOCTIMHOI POBOTH

Camocriitra po6ota cryaenra (CPC) — ne ¢gopma opranizaiii iHIUBIIyaIbHOTO BUBYCHHS
CTY/ICHTaMH HaBYaJbHOIO Marepiady B ayAMTOPHUI Ta mo3a ayautopHuii yac. Mera CPC —
cpusaTd (OPMYBaHHIO CaMOCTIHHOCTI SIK OCOOMCTICHOT PHUCH Ta BaXIMBOI MPOGeciiHOi SKOCTI
MOJIOJ01 JIIOAMHHU, CYTh SIKOI MOJSra€e B YMIHHSX CHCTEMaTU3yBaTH, IUIAHYBATH, KOHTPOIIOBATH U
PETYIIIOBaTH CBOIO JTiSUIBHICTH 0€3 JOIIOMOTH i KOHTPOJIIO BUKJIaAaya.

3apnanasvu CPC MoXyTh OyTH 3aCBO€HHS NMEBHUX 3HaHb, YMiHb, HABUYOK, 3aKpIIUICHHS Ta
cucteMmaru3aiiss HaOyTHX 3HaHb, IXHE 3aCTOCYBaHHS 3a BHUPILIEHHS NPAKTUYHUX 3aBJaHb Ta
BUKOHAHHS TBOPYMX pOOIT, BUSBJICHHS NPOTAIMH y CUCTeMi 3HaHb 13 mpeamera. CamocriiiHa
po0oTa ae MOXIMBICTh CTYJIEHTY MpalloBaTH 0€3 MOCHiXy, a TAKOXK 0OMpaTH ONTHUMAILHUN TEMIT
pobotu Ta ymoBHM ii BuKOHaHHs. Oprasizamiss caMOCTIifHOI poOOTH CTYAEHTIB i3 HAaBYAJILHOTO
mpeaMeTa Mae 3/11HCHIOBATHCS 3 TIOTPUMaHHSIM HU3KH BUMOT, 30KpeMa TaKuX:

- 0OTpyHTYBaHHS HEOOXITHOCTI 3aBJaHb y LIJIOMYy i KOHKPETHOTO 3aBIAaHHS 30KpeMa, II0
BHUMAarae BUSIBJICHHS Ta CTUMYJIIOBAHHS TIO3UTUBHUX MOTHUBIB AiSITEHOCTI CTY/ICHTIB;

- BIIKPHUTICTh Ta 3arajbHa OTJISAOBICTH 3aBJaHb. YCi CTYJISHTH IOBHHHI 3HATH 3MICT
3aBlaHHS, MAaTH MOXIIMBICTb TMOPIBHSATHM BHUKOHAHI 3aBIaHHS B OHIM Ta B pI3HUX TIpynax,
MPOaHATI3yBaTH TPABWIBHICTE Ta KOPUCHICTHP BHUKOHAHOI POOOTH, BiJNOBIIHICTH TOCTaBICHHX
OIIIHOK (a/IeKBaTHICTh OIIHIOBAHHS);

- HaJlaHHS JIeTaJbHUX METOAMYHUX PEKOMEHIAlild MO0 BHKOHAHHS pobotu (y sKii
MOCIIIJOBHOCTI TMpAIfOBaTH, 3 YOr0o TOYWHATH, SK TMEpPEeBIPUTH CBOI 3HAHH:S). 3a OKpEMUMHU
3aBJJaHHSIMHU CTYICHTH MalOTh OTPHMATH I1aM’SITKH;

- HaJJaHHSI MOXJIMBOCTI CTyJ€HTaM BUKOHYBaTH TBOpYl poOOTH, SKi BIANOBIIAIOTH YMOBHO-
npodeciiHoOMy pIBHIO 3aCBOECHHSI 3HAaHb, HE OOMEXKYIOUM iX BHUKOHAHHSM CTaHJAPTHUX 3aBJaHb;
3IIHCHEHHS 1HAMBIYalIbHOTO MiIX0AY 38 BUKOHAHHS CaMOCTIIHOI poOOTH.

HopmyBaHHS 3aBaHb 17151 caMOCTIHHOT poOOTH, sike 0a3yeThCsl HA BU3HAUYEHHI BUTPAT Yacy Ta
TPYAOMICTKOCTI pi3HUX ixHIX TumiB. Lle 3abe3neuye onTUManbHUN MOPAAOK HaBYAJIBHO-
Mi3HABAJIBHOT AISUTHHOCTI CTY/ICHTIB — BiJ] IPOCTUX JI0 CKJIATHUX POpM POOOTH.

MOoXnUBICTh BeleHHs OOJIIKYy Ta OLIHIOBAaHHS BHMKOHAHWX 3aBJaHb 1 iXHBOI SKOCTi, IO
notpedye craHgapTH3alii BUMOr J0 BMIHb MalOyTHIX CIELIATICTIB Ta PO3POOJIEHHSI KOMIUIEKCY
npodeciiHO Opi€HTOBaHUX 3aBlaHb. /I 1BOrO MU TPOMOHYEMO Taki THUIM 3aBIaHb, SKi
nependavaroTh OTPUMaHHSA Marepiali3oBaHOro pesynpTaTy (mpoaykry). Ilim wac iXHBOrO
BUKOHaHHA (OPMYIOTbCS TaKOX OCOOMCTICHI pHUCH cTyaeHTa. IliATpuMaHHS MOCTIHHOTO
3BOPOTHOTO 3B’SI3KY 31 CTY/JICHTaMH B TIPOILIeC] 3/IIMCHEHHSI CaMOCTIHHOI poOOTH, 10 € (aKTOpOM
e(eKTUBHOCTI HaBYAJILHOT'O CEPEI0BUILA.

OTtxe, camocTiiiHa poOOTa CTyJIEHTIB MOTpedye HiTKOi OpraHizaiii, njaaHyBaHHS, CUCTEMH U
NEBHOTO KepyBaHHs (0OcsAr 3aBlaHb, TUNHU 3aBJaHb, METOJUYHI PEKOMEHJalii I0J0 iXHBOTO
BUKOHAHHS, aHaJi3 mNependadyBaHUX TPYAHOIIIB, OOJIK, MEpeBipka Ta OLIHIOBAaHHS BUKOHAHUX
poOIT), 110 CHIpHUsi€ MiABUILIEHHIO SKOCTI HABYAIBHOTO Mpolecy. YcmixX 1iei poOoTu 6arato B oMy
3aNeXHUTh BiJ Oa)xaHHs, NMpParHEHHs, 1HTepecy O0 PoOOTH, MOTpedM B HISUIBHOCTI, TOOTO BiJ
HasBHOCTI MO3WTHUBHUX MOTHBIB. Bennke 3HaYeHHA MiJ 4ac caMOCTIMHOT poOOTH CTy/EeHTa MaroTh
HOTO CIPSMOBAHICTh, MCHUXOJIOTIYHA TOTOBHICTh, a TaKOX IEBHHM piBEHb 0a3u 3HaHb, HA SKHUU
OyayTb HaIIapOBYBATHUCS HOB1 3HAHHS.

Jlnia peanizanii caMocTiiHOT poOOTH B Mpolieci BUBYEHHS HABUAIBHOIO MpeJIMeTa CTYIEHTH
BUKOHYIOTh KOMIIJIEKC 3aBJaHb Pi3HUX THITIB BiJIMOBIAHUX PIBHIB CKIAAHOCTI. Y LIIOMY, 3aBJIaHHS
JUTSI CAMOCTIMHOT pOOOTH CTY/ICHTIB MAalOTh BIATOBIAATH TAKUM BUMOTaM:



1. [Ipodeciitna pe3ynbTaTUBHICTD — (OPMYIIOBAHHS 3aBJaHHS, SIKE MAa€ TapaHTyBaTH
dbopmyBaHHs Xoua O omHOro mpodecitHoro BMIHHSA B TEepMiHaX Ta MOHATTAX MalOyTHBOI
CIeLiaTbHOCTI CTYACHTA.

2. [IponykTuBHICTF — Tmepeadadae OTPUMAHHS KBa3IMPOQPECIHHOTO MPOIYKTY
HaBYaJIbHOI CAMOCTIHHOT Mpalli CTYACHTA MiCIs 3aBepIICHHS BCiX Aii 3 BUPIMIEHHS LHOTO 3aBIAaHHS.

3. KOHCTpYKTHBHICTh — HasSBHICTh BH3HAYCHOI CTPYKTYPH 3aBJaHHS-3a/1a4l (Mera,
BUXIJIHI J1aHi, YMOBH, IO iX 3B’SA3YIOTh).

4, KoruiTuBHICTh — mepeBara po3yMOBHX /il HaJ ICHXOMOTOPHKOI B IpoIieci
BUPIILICHHS 3aBJIaHHS.

5. CaMOCTIHHICTh — MepeBaKHA KIIBKICTh Jii CTy/IeHTa Ma€ OyTH CaMOCTIHHOIO, IO

3a0e3neuyeThCsl MEPeTiKOM BHXIHMX JaHUX, YMOBaMH 3ajadi Ta HEOOXIIHICTIO OTPUMAaHHS
PI3HOMAaHITHUX KBa3inpodeciiHMX MPOTYKTIB.

Koken 3 enemMeHTIB 3aBAaHHA-337ayli Ma€ CIIOHYKAaTH CTYACHTa 10 TOro, mo0 BiH caMm
MpuiiMaB pIlIEHHs, TMOPIBHIOBAB YMOBH, 3J1MCHIOBaB HEOOXITHUHN 1H(OpMAIIHHUNA MONIYK TOIIO.
Po3pobnenns 3apnanb masi CPC pi3HUX PIBHIB € OCHOBHOK) YMOBOIO HAJICKHOTO TUTAHYBAaHHS Ta
oprasizariii cCaMOCTIfHOTO HaBYaHHSI.

VYpaxoByrouu Lii HABYATHHOTO TpeaMeTa (TeMH), KOHKPETH3yHTe BUMOTH JI0 3HAaHb, YMiHb 1
HABUYOK, fKi MOTPiOHO copMyBaTU B CTYAEHTIB B MpolLeci peainizallii caMoCTiHHOT HaBYaJIbHO-
Mi3HABAILHOT MisTbHOCTI. BiamoBimuo mo Bumor opraxizanii CPC po3pobite cuctemy 3aBaaHb
PI3HUX PiBHIB CKJIAQJAHOCTI 3T1/IHO 3 Hamepe] BU3HAYCHUMHU PIBHSAMU 3aCBO€HHA 3HaHb. CKJaiaoun
cucremy 3apmanb st CPC, ypaxoByiiTe HEOOXITHICTH akTyali3aimii MOTHBIB HaBUYAIBHOI
JISUTBHOCTI CTYACHTIB Ta TpaHchopmallii XxapakTepy IUX MOTHBIB BiJl Mi3HABAIHHOIO W HAYKOBOTO
no mpodeciitnoro. IlpoanamizyiiTe MOXJIMBOCTI BHUKOHAHHS 3aBJaHb B ayAHTOPHUI Ta IMo3a
ayTUTOPHUI Yac, MPOTHO3YIOUM Ta OOIPYHTOBYIOUM TEPMIHHM IXHBOTO OMPAIIOBAHHS CTYJICHTAMH.
Hapmaiite cryseHTamM KOHKpETHI CHTyamii, y SKAX BHMAarajocsi BUDIINICHHS 3aBJaHb,
3aMpoNOHOBAHMX JJIsi CAMOCTIMHOTO ompaltoBaHHa. KOHTEKCTHHI XapakTep Takoro MiAXoay Jae
3MOTY BHUKOpPHCTaTH MOP(OJIOTIYHUK aHali3 mnpoOJeMH Ta 3HAWTH HETHIIOBI PIIICHHS.
3anponoHyiTe CTyIeHTaM TEXHOJOTIYHHUI JAHII0KOK BUKOHAHHS HEOOXIIHHUX 3aBllaHb, 110 J1acCTh
3MOTy pallioHaJIbHO PO3MOAUTUTH Yac, A1l Ta MPUIOMH HaBUYaHHS CTYACHTIB. 3a0e3meuTe BUKOHAHHS
CPC BianoBiaHUM 30ipHUKOM iH(pOpMaLiIHHO-METOJUYHUX MaTepiaiiB (JiTepaTypa, METOJUYHI
peKoMeHalli, TPaKTUKyMH, KOHCIIEKTH, CITKOBUH IIJIaH TOILO).

Cepen anbTepHaTUB Takux marepianiB — My English Lab - onmaiin 1o1aTtok 10 TpaauiiiHux
nmarepoBMx  MiApydHHKIB Business Partner, 1o mMOKJIMKaHWI JTOMOBHUTH MPAKTHYHUN Kypc
aHITIMCHKOT MOBH 3 METOIO 30UIbLICHHS OOCATY HaBYaJbHOIO MaTepialy, MpOMO3UIi 3aBlaHb
PI3HOTO pIBHS CKJIAJHOCTI, 3HATTS TPYIHOIIIB Y CTYAEHTIB Yy PO3YMIHHI Ta MPaKTHUIl JI1I0BOT
moBu. 3acrocyBanus My English Lab mis CPC 3ymoBiieHa MO3WIIEI0 MO0 HEOOXiTHOCTI
OBOJIOJIHHS ~CTYJAEHTaMM HACTYIHUMM KJIIOYOBHUMH AacCMEKTaMH: MPO(EecIiHHUMU 1 KUTTEBO
BOXXJIMBUMHM BMIHHSIMH, KOMIT IOTEPHOIO I'PAaMOTHICTIO, OCHOBHUMH BHMJAMHM JIIOJICBKOI JisTBHOCTI
(KoMyHIiKallisl, CHIBIpAllsl, KPUTUYHE MHCIEHHS Ta TBOpPUICTh). Biarak oH-nmaliH noxatoxk My
English Lab mnpomnoHye HU3Ky IHTEpaKTHBHUX BHUJIB MisUIBHOCTi, HPAKTHYHHX 3aBIaHb Ta
KOHTPOJBHHUX pOOIT, 110 IHTETPYIOTHCS 3 MPOrpaMoI0 MPAKTUYHOTO KypCy JUIOBOI aHIIIMCHKOL
MOBH Ta JIOTIOMAraloTh MiABUIUTH MOTHBALIIIO CTYJIEHTIB O BUBUEHHS 1HO3€MHOI MOBH, 3aJyYUTH
70 HaBYAJILHOTO Tporiecy. I[lO3UTHBHIM MOMEHTOM Y 3alpOIIOHOBAHWX 3aBIAHHAX OH-JIANH
J0JaTKa € TMOpaay, MiAKa3KH Ta KIIOYi, [0 CKEPOBYIOTh CTYJAEHTIB 0 BIAMOBIIHOI JOBiIKOBOT
CTOPIHKH 3 METOI0 TIPaBWJIBHOTO BHWKOHAHHS BMpaB. Takwil MiaXiq Ja€ 3MOTY CTyIeHTaM
MpoaHaTi3yBaTH BapiaHTH BIAMOBINI, a HE TUIbKH BragyBatu iXx. JlogaTok Takox mnepemdadae
ABTOMATHUYHE OIlIHIOBAHHS HABYAIBHUX JIOCATHEHb CTYACHTIB. BigTak BOHHM MOXYTh OauuTu
MUTTEBI BIATYKH PO CBOIO POOOTY y HIOJACHHUKY, @ TAKOX CTEXKUTH 3a BIACHUM IPOTPECOM Y
BUBYEHHI aHriiiicbkkoi MmoBu. My English Lab 3a6e3neuye Bukiagaya aBTOMATUYHHAM 3BITOM PO
TUIIOBI MOMWIKH CTYJEHTIB, TOOTO mefaror GopMmye 4iTKy KapTHUHY PO MOBHI TPYAHOIII KOKHOTO
CTYZI€HTa, TOMY BIJIMOBIAHO BiH MO€ BHUIUIMTU 4ac JUIsl iX YCYHEHHS Ha 3aHATTAX B ayJuTopii,
nigiOpatu BhOpaBM Ta 3aBJaHHA JUISL 3amoOiraHHS MOBTOPEHHS AHAIOTIYHMX IOMMIIOK Y



MaiOyTHROMY. 3TiIHO 3 IUM JJOJJATKOM BUKJIAJaueBl IPOMIOHYETHCS 3A1MCHIOBATH TiA0Ip JOMAIIHIX
3aBAaHb SK JJIS yCi€l IPYIH, Tak 1 KO)KHOTO OKPEMOTO CTY/ICHTa OPIEHTYIOUHCH Ha Pi3HI OTPeOH.

[lepioyeproBuM 3aBIaHHSAM BHKJI3Jada MPAKTHYHOTO KypCY IUIOBOi aHTIIIHCBKOI MOBH y
BH3, mo mnparse MonaepHi3yBaTH HaBYaHHS MNUISIXOM BHUKOPHCTAHHS BHILE3raJaHOro OHJIAWH
JOMOBHEHHS 10 TPAJHUIIHHOTO MAarepoBOTO MiJPYYHUKA, € peecTpalis i CTBOpeHHs rpynu My
English Lab na caiiti BugaBaunrsa Pearson, 3amydeHHst 10 Hel CTYIEHTIB i CIIiJIbHA CHCTEMAaTHYHA,
MOCTI/IOBHA Ta LIJECIpsIMOBaHAa Mpals HAa OCHOBI 1€l METOAUKH. 3arajioM BUKOpUCTaHHA My
English Lab y mporieci BuKIIagaHHs € KOPUCHUM 1 Ma€ CYTTEBI IepeBaru SIK JUIsl BUKJIaaviB, TaK i
IUISL CTY/ICHTIB Y HABYAIBHOMY TPOIIECI:

1. My English Lab motuBye HaBuanHs 10 OLIBIIOT MipH, aHIXK ayaio- Ta BiZeO MaTepiajim,

2. OHnaiiH JOTIOBHEHHS € Cy4acHUM 3aco0OM HAaBUYaHHS, OCKIJIBKM BiJANOBITa€e iHTEpecam
1 morpebaM CTYACHTIB, MPOIMOHYE ABTCHTHYHHMM 1 aKTyaJlbHUH MaTepiay, IO IMiJBHINYE iX
poiH(pOPMOBAHICTh IIOJ0 IHIIMX MOB Ta KYJIbTYp, a MPUCYTHICTh PI3HOMAHITHUX THIIB BIIpPaB
CIpHSIE PO3BUTKY JIIHTBICTHYHOI Ta COIIOKYJIHTYPHOT KOMIIETEHIIIH CTY/ACHTIB;

3. BukopucraHHs OHJAaH KOMIIOHEHTa JO3BOJISIE OpraHi3yBaTh e(EeKTUBHE HaBYAHHS
aHTJIAChKOT MOBH 32 YMOBH: YITKOTO (OPMYJIIOBAHHS 3aBIaHb, KOHKPETHUX BKa3iBOK IIOAO iX
BUKOHAHHS; M00PY MaTepially BIAMOBIIHO 10 TOTpPed KOMYHIKaIlii Ta KOMIETEHIIT CTYICHTIB;
paIlioHaTBbHOTO  PO3MOJLTY 4Yacy Ta MHPOCTOpY (BHKJIaAad Mae 3MOTy 3€KOHOMUTH Yac s
MOSICHEHHSI HAMCYTTEBINIOTO 1 HAHCKIIAHIIIOTO MaTepialy Ha 3aHSTTi);

4. MOXIMBICTh 3aCTOCYBaHHA I1HAMBiAyalbHOTO migxoxy. [lpuHiun iwauBigyamizamii y
KOMIT I0T€pPU30BaHOMY HAaBUAIIBHOMY MpOIIECi 3 aHTJIHCHKOI MOBH 3a0e3MeuyeThCsl HACTYITHUMHU
daktopamu: 1) MOXIUBICTIO BHOOpPY IHIUBIAYadbHOTO TeMIy poOOTH; 2) IHIUBITyaTbHUM
CTIIOCOOOM KEepyBaHHsS HAaBYAJIBHOIO AiSUTBHICTIO, 34CTOCYBAaHHS PI3HUX 32 CTYIEHEM CKIJIAIHOCTI
3aB/laHb 3 MOJIMBICTIO MEpeXoAy A0 OuIbII CKIAJHUX 4YM, HABMAaKW, OLIbII MPOCTHX BapiaHTIB
po0OTH 3 MPOrpamMoI0 3aJeKHO BiJ YCIINIHOCTI pe3ysbTaTiB; 3) HaJaHHAM 1HIUBIAYaJTIbHOTO
Habopy 3aco0iB MIATPUMKUA HaBYaHHS (IOBIAHMKH, MiJKa3KW, Kiaoyi); 4) aganTaimiero QGopmu
HABYAJIBHOTO MaTepially J0 IHAMBIIyalbHUX OCOOJMBOCTEH CIPUHHATTS iH(pOpMalii KOHKPETHUM
CTYJCHTAM.

5. OHzaiiH KOMIIOHEHT BIAKPUBA€E MOXKIIMBOCTI JIJIsl TBOPUOCTI, OCKUIBKH M1l Yac pOpMyBaHHS
JIOMAalTHBOTO 3aBJaHHSA BUKIAZau CTa€ aBTOPOM 1 BUKOHYE MEBHY METOJWYHY poOOTYy: BH3HAYa€e
L1 3aB/laHb, pO3pO0JIsi€ iX MOCHIOBHICTb, CKIaIHICTh, 31HCHIOE MII0Ip SIK A7 yCi€l TPyIH, TaK 1
JUIS OKpPeMHX CTYIEHTIB, 1 IO OCOOJMBO BaXJHMBO — BiAiOpaHWil BHKIagadeM Marepial
OpIEHTYETHCS HA KOHKPETHI LJI1 TA 3aBJIaHHS;

6. JlonaTkoBuii HaBUANBHHUI MaTepian 1 3aBAaHHS CHIBBIAHOCATHCA 31 3MICTOM MiAPYYHHKA.
CTyneHTH OTpPUMYIOTh MOXJIMBICTH BMKOHYBaTH iX aBTOHOMHO, Mepe0yBaloud B MEpexi, 10
CIIpUSiE PO3BUTKY CAMOCTIMHOCTI, CIOHYKa€ KOpHCTyBaTucs iHpOpMali€ro, 1o Oe3nocepeHbo
BIUIMBA€E Ha iX 0cOOHUCTE 1 MpodeciiiHe CTAHOBIICHHS.

J1711 KOHTPOJIIO 3HAHB CTY/ICHTIB BUKOPHUCTOBYIOTHCS:

a) YCHI BI/ITOB1/Il HA IUTAHHS;

0) n1cbMOBi po0OOTH;

B) TECTOBI 3aBJIaHHS TOILO.

BukoHaHHs caMOCTIiHMX 3aBJaHb € OOOB’S3KOBOIO YMOBOKO JOIMYCKY JO IiJICYMKOBOI
KOHTPOJBbHOI pOOOTH.

9. KPUTEPII OLIIHIOBAHHSI HABUAJIBHUX JJOCATHEHHb CTYJIEHTIB

Orinka 3HaHb, YMIHb Ta MPAKTUYHUX HABUYOK CTYJ/ICHTIB 3 HaBUAIBHOI JUCIUILTIHUA «/[iy10Ba
aHTTIChKa MOBA» BU3HAUYA€ThCA 3 YPaxXyBaHHAM pE3YJbTATIB TMOTOYHOI HABYATBHOI MisUTBHOCTI
CTyJIeHTa Ta OLIHOK 3aCBOEHHS HUM OKPEMHUX MOJYINIB, a TaKOX pe3yjibTaTiB CaMOCTIHHOI poOoTH
CTYyJICHTA.

[IpoTtsrom cemecTpy CTyJE€HTH BHUBYAIOTH JBa MOAYI 3 JUCHUIUTIHU. MOMIyNb CKIIaJaeThes 3
OJTHOTO 3MiCTOBOTO MOAyJis. Iliciasi BUKOHAHHS KOXHOTO 3MicroBoro moayis (mpaktuuni, CPC)



3JIACHIOETCS KOHTPOJIb Y BUIUISAI IMHMCBMOBOI KOHTPOJIBHOI pOOOTH, TeCTyBaHHs a0O MPOEKTHOI
poboTH.

CryneHr, sSKHii pa3oM 3a MOIyib oTpuMaB 60 i Oinblre 6aniB, Mae MPaBO HE CKIIAJaTH 3aJKiB 3
JTCHUATUTIHA. Y 3aTiKOBO-€K3aMEHAIlIHY BIJJOMICTh 3aHOCHTHLCS 3arajibHa ITiJICYMKOBA OIIIHKA.

CryneHt, sikuii B pe3yJIbTaTi MiJICyMKOBOTO OLIHIOBAHHS 332 MOAyJeM oTpuMaB MeHiie 60 OaniB
CKJIaJIa€ 3aJIiK 13 IUCIMILTIHKA. Y pa3i, KOJIM BiIOBIb CTYJCHTA i1 Yac 3aJIiKy OIliHeHa MeHIIe, Hixk 60
OaJ1iB, BiH OTpUMY€E HE330BUIbHY IiJICYMKOBY OLIIHKY.

3ajtik MOKe CKJIaJaTH TaKOXK CTYJCHT, SIKHH XO4e MOKPAIIUTH IiJICYMKOBY OIIIHKY 32 MOMAYJb.
[Tpu 1bOMY CTYZIEHT HE MOXKE OTPHUMATH HIKYUMA Oa, HiX TOM, 10 BUCTABJICHUHN 32 MOIYIIb.

Orinka 3HaHb, YMiHb Ta MPAKTUYHUX HABUYOK CTYJICHTIB 3 HABYAJILHOI AUCIMILIIHK «JliT0Ba
aHTTIHChKA MOBA» BU3HAYAETHCS 32 IIKAJIO0, TOAaHOI0 y TAOIHII.

HIkana ouiHIOBaHHA MiACYMKOBHUX 0aJiiB

MinimManbHuii 6aJ s Ouin OuiHka 3a HAlliOHAJIBHOIO IIKAJIOK0 J1JIA
OTPUMAHHSA MO3UTUBHOL Ka 3a eK3aMeHYy, KypCcOBOIro npoexkTy (podorm) i
ouinkm — 60, HIKAJIOI0 NMPaKTHKHU
MakcuMaabHuii -- 100 ECTS
90 - 100 A 6i0MIHHO, 3aPaXOBaHO
82 — 89 B 0o00pe, 3apax0OBaHO
7481 C 0o0pe, 3apax0OBaHO
64 —73 D 3A006i1bHO, 3aPAXOBAHO
60 — 63 E 3a008i1bHO, 3aPAXOBAHO
35-59 FX He3a008i1bHO, HE 3aPaX0BaHO,
3 MOXKJIMBICTIO IIOBTOPHOTO CKJIAJIAHHS
0-34 F He3a006i1bH0o, HE 3apaXx0OBaHo,
3 000B’SI3KOBHM MTOBTOPHUM KYPCOM

OmuiHrOBaHHA HaBYAJbHHUX JIOCSITHEHb Ta TPAKTUYHUX HABUYOK CTYACHTIB Ta KOXHHA
3MICTOBUN MOZYJb 3AilicHIOEThCs 3a 100-6anpHOI0 cucTemMoro 3rigHo Tabmuii. [lizcymkoBa orinka
32 MOJYJIb BUPAXOBYETHCS SIK CyMa OLIIHOK 000X 3MICTOBUX MOJYJIB.

[TincymkoBa OIiHKAa 32 KOXKEH 3MICTOBMH MOYJIb BHPAxXOBYEThCS HA OCHOBI ITOTOYHOTIO
OLIIHIOBAHHS 32 JIBOMA CKJIaIOBUMH:

> KOHTPOIIb CUCEeMAMUYHOCMI Ma akmueHocmi poOOTH CTYJIEHTa MPOTATOM CEMECTPY;

> KOHTPOJIb 3a BUKOHAHHS MOOYIbHUX 3a60aHb (TECTH, MMChbMOBAa pPOO0Ta, MPOEKTHI pOOOTH,
3BITYBAaHHS 3a JOpYYEHE 3aBaHHS).

OuiHOBaHHS CHCTEMATHYHOCTI T2 AKTHBHOCTI PO0OOTH CTyIeHTA

[Ipu KoHTpOM cucmemamuynocmi ma axmueHocmi POOOTH CTYIEHTa OIIHIOBAaHHIO
MIJIATal0Th:

- BiJIBiTyBaHHSI IPAKTUYHUX 3aHSATH;,

- AKTUBHICTh HA TIPAKTHYHUX 3aHSTTSX;

- OTIPAIIOBAHHS MMTaHb, BHHECEHNX Ha CAMOCTIHE BUBUCHHS;

- BHUKOHaHHS OOOB'A3KOBUX IHAMBIAYaJIbHUX 3aBJaHb (yKJIaJaHHS KapTOTEKU TEPMiHIB
JTUCLUUIUTIHA, KOHCIEKTYBaHHS THTaHb JJIi CAaMOCTIHOTO BHBYEHHS, YKJIAJaHHS JIBOMOBHOTO
CJIOBHMYKA TEPMiHIB IUCIMIUTIHY 1 T. 1H.)

- piBeHb 3aCBOEHHS MMPOrPAMOBOTO MaTepiany.

Ha ocHOBI O11iHIOBaHHSI CHCTEMAaTHYHOCTI Ta aKTHBHOCTI pOOOTH CTY/IEHTa BUCTABIISIIOTHCS Oan
3a 3acBO€HHs TeMH. [Ipu 1IbOMy MakcHManbHa KUIBKICTH OalliB, SIKy MO)Ke HaOpaTH CTYIEHT 3a



3aCBOEHHS TEM 1 BUKOHAHHS 1HIMBIyaIbHOTO 3aBJaHHS 32 KOXKEH 3MICTOBUI MOJyJIb, CTAHOBUTH 50
Oais.

OuiHloBaHHA MOYJIbHUX 3aBaHb

[licns BUKOHAaHHA TMPOrpaMH 3MICTOBOIO MOYJIIO Y BHU3HAUCHUH JEKAaHATOM TEPMIH
3IIMCHIOETBCST  TIOTOYHHMN MOJYJIbHUM KOHTPOJb Y BHUIJISIII IHCHMOBOI KOHTPOJIBHOI poOOTH, KA
omiHoeThcsl y Mekax Bim 0 go 100 GamiB. Skmo 3 00'€KTUBHUX NMPUYHMH CTYACHT HE MPOWIIOB
MOZAYJIBHUH KOHTPOJIb Y BU3HAYEHUH TEPMiH, TO BiH Ma€ MPaBo 3a J03BOJIOM JIEKaHATy MPOWTH HOTo
MPOTATOM JIBOX THKHIB IICJII BUHUKHEHHS 3a00proBaHOCTI.

KonTponmpHa poOoTa BKIIOYa€ TECTOBI 3aBAaHHA (BUKOPUCTAHHS MOBH) Ta TpPH OJOKH
MHCHhMOBHX 3aBJIaHb (YHUTAHHS, ay/IiFOBAHHS, THCHMO).

Oyinxa 3uanb 3 mecmosux 3a80anb modice oymu 6i0 0 0o 20 6anis. Tect cxnagaerses 3 20
3aBJaHb MPAKTHYHOrO XapakTepy. KojkHa mpaBuiibHA BiIIOBIIL OLIHIOEThCA y 1 6aj, HenmpaBuibHA
BignoBigs — 0 6amis.

Ouinka 3Hans 3 nepuioi cekuyii 3as0anv(uumanns) modxce oymu 6io 0 0o 200anie:

15 - 20 6aJiB — NpaBMWIHLHO BUKOHAHO MPAKTHYHE 3aBIaHHS;

- MpaBWIbHO BU3HAYEHO TEOPETUYHE OOIPYHTYBAHHS BUKOHAHHSA 3aBJIaHHS;

8 - 14 6aniB — monyIIeHO HE3HAYHI TIOMUJIKH, aJI€ 3aBJJaHHS BUKOHAHE MPAaBUIIBHO;

- € HETOYHOCTI B TEOPETUYHOMY OOTPYHTYBaHHI MOJIOKEHb;

0 - 7 6aaiB — monymnieHi 3HAYHI TOMUJIKH;

- BIJICYTHE T€OpeTHYHE OOIPYHTYBAHHS 3aBJAaHHS.

Ouinka 3nans 3 Opyzoi cekuii 3a60ans(ciyxanns) moxce oymu 6io 0 0o 20 6anis:

15 - 20 6asiB — nMpaBWILHO BUKOHAHO MPAKTHYHE 3aBIaHHS,

- TIpaBWJIBHO BU3HAYECHO TEOPETUYHE OOIPYHTYBAaHHS BUKOHAHHS 3aBIaHHS;

8 - 14 6aniB — qOMYIIEHO HE3HAYHI ITOMUIIKY, ajie 3aBJaHHs BUKOHAHE MIPAaBUIIbHO;

- € HETOYHOCTI B TEOPETUIHOMY OOTPYHTYBAHHI ITOJIOKEHB;

0 - 7 6aJiB — momyieHi 3HaYH1 TOMUJIKH,

- BIJCYTHE T€OpeTHYHE OOIPYHTYBAaHHS 3aBIAHHS.

Ouinka 3nans 3 mpemuoi cekuyii 3ae0ans(nepexnai) moxce oymu 6io 0 0o 20 6anie:

15 - 20 6aniB — npaBUIbHO BUKOHAHO MIPAKTUYHE 3aB/IaHHS;

- TpaBUJIBHO BU3HAYEHO TEOPETUYHE OOIPYHTYBaHHS BUKOHAHHS 3aBIAaHHS;

8 - 14 6aniB — HoMyIIEHO HE3HAYHI TIOMIJIKH, aJie 3aBAaHHs BUKOHAHE PABUIIBHO;

- € HETOYHOCTI B TEOPETUYHOMY OOTPYHTYBaHHI1 I10OJIOKEHb;

0 - 7 6ajiB — momyIeHi 3HaYHI TOMUJIKH,

- BIJICYTHE TEOpPETHUYHE OOTPYHTYBAHHS 3aBJAHHS.

Ouyinka 3nans 3 uemeepmoi cekyii 3ae0anv(nucoemo) moxce oymu 6io 0 oo 20 danie:

15 - 20 0aniB — mpaBWILHO C(HOPMYJIHOBAHO TE3y, HABEAECHO JIOPEYHI apryMEeHTH, SKi
MAKPIIUIEHO PO3TOPHYTUMHU, 0OpE MOSICHEHUMHU MTPUKJIAJAaMU 13 BIIACHOTO KUTTA a00 MOJII0 3 1CTOpii
YU CYCHUIBHO-TIOJMITUYHOTO JKUTTS, sIKa € KOHKPETHOIO, JIOKATi30BaHOK B 4Yaci Ta MPOCTOpI;
BHCJIOBITIOBAHHS JIEMOHCTPYE 30CEPEIHKEHICTh Ha 0OTOBOPIOBAHIN MTPOOJIeMI, ITUTICHUH, TTOCIITIOBHUI
1 HeCcynepewIMBUi PO3BUTOK JYMKHU (JOTTYHICTH 1 TMOCIIJIOBHICTh BUKJIAAy); BUCHOBOK BiIIOBIIA€E
3alpONOHOBAHIN TeMi W OpraHiyHO BUIUIMBAE 31 cOPMYIbOBAHOI TE3U, apryMEHTIB 1 MPUKIIA/IIB;
opdorpadivHi, JEKCHUHI Ta rpaMaTHYHI TOMUJIKH (Maike) BIACYTHI,

8 - 14 6aniB — Te3y He CPOPMYITBOBAHO HITKO, apTyMEHTH IYOJIOIOTH OAWH OJHOTO, TOOTO
JpYruii apryMeHT nepegpasoBye 3MiCT NEPILOTo, MPUKIIA] He KOHKPETU30BAaHUN,Y HbOMY € (haKTHUHI
MMOMIJIKA;, Yy POOOTI € TOPYIIEHHsI JIOTIYHOCTI, ITUTICHOCTI, TIOCTIIOBHOCTI ¥ HECYNEepewINBOCTI
PO3BUTKY JIyMKH; BUCHOBOK JIMILIE YAaCTKOBO BiJIIIOBi/Ia€ Te31 a00 HE MOB’sI3aHUM 3 apryMEeHTaMu Ta
MIPUKJIaIaMu; JOIYIIEeH1 3Ha4uH1 opdorpadiuHi, JeKCUYHI Ta FpaMaTU4YH1 TOMUJIKH;

0 - 7 6amiB — He copmynbOBaHO Te3y a00 BOHA HE BIJNOBIJA€ 3alPONOHOBAHIM TeMi, HE
HaBEJICHO >KOJTHOTO apryMeHTy a0o HaBeZeHI apryMEHTH HE € JIOPSYHHUMH, JKOJHOTO TIPHKIIAITy HE
HaBe/IeHO a00 BOHHM HEIOPEYHi, JIOTIKM BUKJIATy, IUTICHOCTI, MOCIIAOBHOCTI i HECyMepewInBOCTI



PO3BUTKY TyMKH HEMae€, BUCHOBKY HEMae, BUCHOBOK HE BIJMOBiJae CHOPMYIbOBaHIN y BIACHOMY
BHCJIOBJICHH] Te31 a00 HE MOB’S3aHUI 3 apryMEeHTaMH Ta MPUKJIaJaMH; JOIYIIEeHA BEIUKa KiJIbKICTh
opdorpadidHuX, JIEKCHIHUX Ta TPAMATUIHUX TTOMUJIOK.

MiHiManbpHa OIIHKA 3 YpaxXyBaHHSIM YCIX MOXJIMBHX TOMHIJIOK — 0 OayiiB 3a BIAMOBITHE
3aBJIaHHS.

Heoxaiine oQopMIICHHS KOHTPOJBHOI pPOOOTH, HE3PO3YMUIMIA IOYEPK, CKOPOUCHHS Ta
BIZICYTHICTb BJIACHHX CY/XKCHb 3HIKYIOTH 3araylbHy OLIHKY Ha 5 OamiB. Jlomymieni rpy0i mOMUMIKH,
HerpaMOTHA HayKOBa aHIJIifichKka MOBA BUKJIA Ty 3aBIaHb MOXKE 3HU3HTH 3arajibHy OIlHKY.

KpuTepii oniHIOBaHHS 3HaHb Ha 3AJIIKY:

1. Ouminka «BiaMiHHO» (90 — 100 6.) BUCTaBISA€THCA, SIKIIO CTYICHT BiAMOBIB HA MIUTAHHS 3aTIKy
B IOBHOMY 0O0CS31, IO/JAB BHYEPIHUN BUKJIAA 3MICTy IHTaHb 3 HAaBEJCHUMM INPHUKIAIaMH, 13
3aCTOCYBaHHSM KPHUTHYHOTO aHANII3y Ta BMiHHS KPEATUBHO MHCIUTU. MOXIIMBA MPUCYTHICTh JACSIKUX
HEJOJIKIB Y MOB1 BHKJIAJy.

2. Ominka «1o0pe» (82 — 89 6.) - BUCTABISAETHCS, SKIIO CTYJICHT BiAMOBIB HA TIUTAHHS 3AIIIKY B
MOBHOMY 00Cs131, PO3KpPHB yCl MPAaKTUYHI MHUTaHHSA, aje€ Mae Micle Jeska HeoOIPyHTOBAHICTb
OCBITJICHHS IIMX IHTaHb. MOXKJIMBa MPUCYTHICTD ISSIKMX HEOJIKIB Y MOBI BHKJIATY,

3. Omwinka «ao6pe» (74 — 81 6.) - BUCTaBIAETHCS, SKIIO CTYIEHT BUCBITIMB BCl TEOPETHYHI Ta
MPaKTAYHI THUTAHHS, aJie CIIOCTEPIraeThCsl HE JOCUTH MOBHHUN BUKJIAJA 3MICTYy MHTaHHS, BiACYTHIN
aHaJli3 Ta BUCHOBKU. MOXIJIHMBA MPUCYTHICTh A€AKUX HEAOIIKIB Y MOB1 BUKJIAY.

4. Ouinka «3anoButbHO» (64 — 73 ©.) - BUCTaBISETHCS, SAKIIO CTYACHT BiANOBIB Ha MUTAHHS
3aJIiKy B HEMOBHOMY OOCs31, JONYIEHI HETOYHOCTI Y Ha3BaX OKPEMHMX HAyKOBMX BHM3HA4YE€Hb Ta
MOHATH, HEMA€E TIOBHOI BIJIMOBI/II HA TEOPETHYHI a00 MPAKTUYHI MUTAHHS, aJie PAKTUYHE TUTAaHHS B
OCHOBHOMY BHUKOHaHE. MOXJIMBa MPHUCYTHICTh AESIKUX IPyOHUX TEOPETUYHHUX ab0 MPAKTUYHHUX
MTOMMJIOK.

5. OwiHka «3anoBiIbHO» (60 — 63 6.) - BUCTaBISIETHCS, SKIIO CTYJACHT BIAMOBIB HA MUTAHHS
3a]liKy B HEMOBHOMY 00Cs31, JOMYILEHI HETOYHOCTI Y Ha3Bax OKPEMHUX HAyKOBMX BH3HAY€Hb Ta
MOHATh, HEMA€ TOBHOI BIJAMOBI/AI HAa TEOPETUYHI ab0 MPaKTU4HI NMHUTaHHSA. MOXJIMBA MPUCYTHICTH
JESKUX TPyOrX TEOPETUIHHUX a00 MPAKTUIHHUX TTOMHIIOK.

6. Ominka «He3aaoBLIBHOY» (35 — 59 6.) - BUCTABISIE€THCS, SKIO CTYAEHT BiAMOBIB HAa MUTAHHS
3a/liIKy B HEMOBHOMY 00cs31, MOBHICTIO B1JICYTHI BIANOBi/AI Ha TEOPETWYH1 a0O MpPaKTU4HI MUTaHHS.
He3anoBinpHa omiHka Moyke OyTH BUCTABIICHA, SIKIIO BIAMOBIL Oy HE MO CyTi MIPaKTUYHUX MUTaHb.

10. 3PA3KH KOHTPOJIBHUX 3ABJIAHB J1JI1 MOAYJIBHUX KOHTPOJIIB
B3ipeus Moy IbHOI KOHTPOJIBHOI POGOTH

MODULETEST 1

SECTION A: USE OF ENGLISH
1 Choose the correct option a, b, cor d.

Corporate culture was recognised back in the 1980s as describing the character of an
organisation by looking at the beliefs and the organisational * ... of its employees. It includes things
such as the company’s 2. as well as its >_.. code. The company structure is also taken into
account, particularly the 4 within a company. A company’s structure can be influenced by its
management ° ... For example, if management is adaptable and able to respond quickly to change,
employees may find that their jobs change accordingly. Technology has been one of the biggest
drivers of change. Large tech companies tend to encourage staff to solve problems in teams so the
-plan office has become popular once more. This allows staff to collaborate more closely with
within the working environment. There also tends to be more

of being fast-paced and

gach other, thus creating a good ’

in other areas such as what staff wear. These companies create the °



modern — in fact a wonderful organisation to work for. They aim to attract the best employees so the
pay 1 are often above average.

1 arates b behaviours c salaries d flexibility
2 avalues b hierarchies c structures  d rates

3 a structure b pay c value d dress

4 a strategy b hierarchy c atmosphere d image

5 a flexibility b structures c strategies  d codes

6 a internal b flexiblec equal d open

7 a strategy b structure c atmosphere d code

8 a hierarchy b flexibility C strategy d atmosphere
9aimage b strategy catmosphere d value

10 a salaries b codes c cultures d rates

2 Complete the text with the future continuous or future perfect form of the verbs in brackets.
What do you think you *___. .. (do) in ten years’ time? 2 (you / still / work) in our
company or even living in the same country? What career goals 5o (you / achieve) by that
time? It’s not easy to plan for the future these days, both personally and from a corporate
perspectlve as the world changes so quickly. We are not even sure what kind of jobs our employees
................ (do). ~ We  know  that  some  traditional  jobs
(disappear) by then, while developments in technology ________________ (create) totally new kinds of
work. But we hope you are planning a future with us. As far as our strategy to protect our future is
concerned, we ..., (move) into  several new markets and  ° ...
(build) two new factories by that time. Most significantly, we® (finish) developing the
new smart fabric we’re working on. As we continue to innovate to keep up with changes, we can
assure all employees that they oo (go) on several training courses during that time to
develop the skills we need — whatever that future may be.

3 Some lines have an extra word and some lines are correct. If the line is correct, write
CORRECT. If there is an extra word, write the word.
1 Want to spend on three months working in our

2 office in New York, Rome or Moscow? Then

3 you are sure to be delighted to learn about that

4 we are offering for you the chance to work in

5 one of our an other offices. All mid-level employees

6 who have been worked for us for more than a

7 year will be able to spend time in one of those

8 offices. Click on the link if for further information.

9 If you are interested in participating, please to

10 contact HR as soon as possible.
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SECTION B: INTEGRATED SKILLS

4 You will hear two telephone conversations. For each question, write one or two words or
a number.

Listening 1

TRAINING ENQUIRIES

from the German office called.

Wants to know if he can do Level 2 of 2 course if he hasn’t done Level 1.




He’s ® at the time of Level 1.

I suggested doing Level 1 in London in May, if his boss accepts 4o involved.
Listening 2

NOTES

Phone call from Barney Day, RECRUSTOP.

Concerned about our ®>__ process.

Foundout® about some faulty products.

| reassured him thatour were not faulty and that a written 8 will be published.

To send link to written apology.

5Look at the statements below and the article sections about corporate culture. Which section
(A-D) does each statement (1-5) refer to? You will need to use some of the letters more than
once.

1 something to consider when applying fora job

2 the value of encouraging time away from work

3 the possibility of being dismissed fromajob

4 a lack of promotion opportunities for staff

5 a hi-tech cause of staff demotivation

6 an example of an ineffective working environment

7 matching staff to the company culture

A

Many companies are now offering their employees sabbaticals in an attempt to retain valuable staff.
Due to highly-pressurised work environments and being constantly connected to work via
technology, many staff are stressed and tired, leading to illness or dissatisfaction. Ensuring that staff
have effective downtime is just as important as meeting work targets. Sabbaticals are one way of
getting employees to stay with a company, but if they have to stay in a pressured environment for
five years before they qualify for a sabbatical, then the effectiveness of a sabbatical can be
extremely limited.

B

One company thought the answer to retaining experienced staff was to introduce a sabbatical
programme, but it was unsuccessful. The company offered excellent training for new mangers and
engineers, but over 50 percent left once they had completed their training. Surprisingly, although
salaries were not as competitive as those of rival companies, they were not the main issue. During
staff exit interviews, they indicated that the main problem was that there were no clear career
development paths. In fact, some older staff had been in the same position for twenty years.

C

Corporate culture is something that many potential employees do not pay enough attention to when
researching a company. The corporate culture can make a company great to work for or a
nightmare. Someone could have all the right qualifications, but might not fit into the work
environment because the culture is alien to them. Management therefore needs to clarify exactly
what kind of behaviour is expected of their staff and they need to ‘walk the talk’ themselves, i.e.
they need to be models of that behaviour.

D

Unfortunately, some companies have a culture of fear where staff are too worried about questioning
anything for fear of losing their jobs. To most people it’s obvious that this would not lead to
effective working practices. Sadly, the root of this fear comes from the top, the people who should
be setting a positive example. If leaders behave in an unacceptable manner, it impacts on everyone
within the organisation. Unnecessary anger or criticism from a leader will demotivate even the most
optimistic and enthusiastic of staff.



6 Your company wants to find out from its staff how they think their working environment
can be improved. It was therefore decided to hold a competition for staff to suggest
improvements.

Write an email to all staff:

. explaining what you are planning to do and why.

. saying how staff can get involved.

. describing the prize for the best suggestion(s).

and any other points which you think are important.

Write 180-200 words.

11. 3PA3KH KOHTPOJIBHUX 3ABJIAHBD JIJISI KOMILIEKCHOI
KOHTPOJIbHOI POBOTH

3pa3Ku BiIKPpUTHX Ta 3aKPUTHUX 3aBJAHb (MPUKJIAX)

I. Choose and carry out one of the following writing tasks:

1. You have bought a new camera but when you got it home, you found it had some problems. You
returned the camera and spoke to the company representative a week ago but the camera has still
not been repaired. Write the letter to the company.

2. You need to present your company to visitors, potential investors or partners, or new suppliers
and clients. Include the following points: a) a company’s structure and lines of command; b)
departmental responsibility; 3) company’s performance and strategy. Write an essay in 100-150
words.

I1. Choose the correct item:

1. Where do heads of large business organizations work?

a) in the head-office; b) in an open-plan office; c) in occasional places

2. Insert the necessary word: My as a secretary are to supervise all the secretaries.

a) responsibilities; b) reports; c) rules

3. Cross out the wrong word: We look forward (a) to your confirmation of yours (b) booking as
soon as (c) possible.

4. If you send a photo with an email you usually write down:

a) I’'m attaching a picture of our product; b) I’'m enclosing some brochures; c) Please, find attached
a map.

5. An agenda is:

a) A list of items to be discussed at a meeting; b) a list of speakers ; c) a list of actors

6. Which sentence is written in an informal style:

a) | enjoyed meeting you last week; b) Enjoyed meeting you last week

7. Choose the correct word.

I’ve written (a) / got (b) / received (c) 5 faxes this morning, but I haven’t sent them yet.

8. What do you say if you don’t understand what the telephone caller is saying?

a) Can you say that again, please? b) Repeatit! c) I don’t understand you !

9. Use the necessary prepositions: That’s all  today! Thank you  coming.

a) as far, for; b) for, by; c) for, for

10. Which statement is true:

a) A permanent job does not finish after a fixed period; b) A temporary job finishes before a fixed
time.

I11. Fill the missing space with the most appropriate word.



Ina___ (11)negotiation, everyone should leave the negotiating table happy with the outcome: there
shouldn’t be winners and ___ (12). The negotiators should try to reach a win-win __ (13): an
agreement of equal __ (14) to both sides. This can be ___ (15) in a number of ways.

11. a) successful; b) comfortable; c) international;

12.a) leavers; b) loosers; c) liers;

13. a) regulation; b) celebration; c) solution;

14.a) benefit; b) bonus; c) paradigm;

15. a) arrived; b) achieved; c) approved.

12. 3AJIIKOBI BUIETHU

CTpykTypa 3a;1ik0BOro 0ijiera

1. Use of English.
2. Integrated Skills (Reading, Listening and Writing Comprehension).

3. Speaking.



